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COMMONWEALTH of VIRGINIA 
DEPARTMENT OF LABOR AND INDUSTRY 

 

                                   
 

 
 

DRAFT AGENDA  
 

SAFETY AND HEALTH CODES BOARD MEETING  
 

Libbie Mill Public Library 
2100 Libbie Lake E Street; Richmond, Virginia 23230 

  
March 19, 2025 

10:30 AM 
 

1. Call to Order and Introductions. 
 
2. Approval of Agenda. 
 
3.  Approval of Minutes of the Board Meeting held on September 23, 2024. 
 
4.  Opportunity for the Public to Address the Board on issues pending before the Board 

today, as well as any other topics that may be of concern to the Board and within its 
scope of authority. 

 
 This will be the only opportunity for public comment at this meeting. Please limit 

remarks to 5 minutes in consideration of others wishing to address the Board.  
 
5.  Old Business.  
 None.  
  
 
 
 
 
 
 
 

Brookfield Place 
6606 West Broad Street, Suite 500 

Richmond, Virginia 23230 
PHONE (804) 371-2327 

FAX (804) 371-6524 
 

Gary G. Pan 
COMMISSIONER 
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6.  New Business. 
 

a) 16VAC25-175: Federal Identical Construction Industry Standards  

OSHA has updated the Personal Protective Equipment Standard (PPE) for construction (29 

CFR 1926.95(c)), to explicitly require that PPE fit properly. This revision aligns the language 

in the PPE standard for construction with the corresponding language in OSHA’s PPE 

standards for general industry and shipyards and affirms OSHA’s interpretation of its PPE 

standard for construction as requiring properly fitting PPE.   

      Jeffrey Cabral, Safety Director 

 

b) 16VAC25-90: OSHA Hazard Communication Standard (First Correction) 

Federal OSHA made corrective technical amendments to their revised Hazard 

Communication Standard (May 2024) adopted by the SHCB at the September 23, 2024 

board meeting with a November 20, 2024 effective date.     

     Ronald Graham, Health Director 

 

c) Notice of Periodic Reviews of Certain Regulations 

16VAC25-11: Public Participation Guidelines. 

16VAC25-180: Virginia Field Sanitation Standards, Agriculture 

 

Princy Doss, Policy & Planning Director  

 

d)  Board Policy on Meetings held through Electronic Communications  

Pursuant to 2024 amendments to § 2.2-3708.3.D, before a public body can hold an all-

virtual public meetings or allows members to use remote participation, the public body shall 

at least once annually adopt a policy, by recorded vote at a public meeting. 

     Cristin Bernhardt, Regulatory Coordinator  

 
7. Items of Interest from the Department of Labor and Industry. 
    

a) Update on the Fayette Janitorial Service, LLC child labor investigation.   

Charles Stiff, Deputy Commissioner 

8. Items of Interest from Members of the Board. 
 
9. Meeting Adjournment 
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DRAFT  
SAFETY AND HEALTH CODES BOARD 

PUBLIC MEETING MINUTES 
Monday, September 23, 2024 

 
On September 23, 2024, the Safety and Health Codes Board (“Board”) held a public meeting at 
Libbie Mill Public Library on 2100 Lake E Street, Richmond, VA 23230.   
 
Notice of the public meeting was provided to the public as required by VA Code §2.2-3708.2 
and Executive Order 19 (2022). Notice was provided on the Virginia Regulatory Town Hall’s 
website here:    Virginia Regulatory Town Hall View Meeting 
 
BOARD MEMBERS PARTICIPATING:      

Mr. Jay Abbott 
Mr. Kevin Battle 
Mr. Lee Biedrycki 
Mr. Joel Canady (DEQ) 
Mr. Michael Everett 
Ms. Julie Henderson (VDH) 
Mr. Larry James 
Ms. Audrey Janosik 
Mr. Robert Smith, Chair 
Mr. James “Lou” Spencer 

 
BOARD MEMBERS ABSENT:     

Ms. Kelly Bundy 
Mr. Jeffrey Rowe 
Ms. Lutheria Smith 
 

STAFF PRESENT: Mr. Chuck Stiff, Deputy Commissioner  
   Mr. David Johnson, Deputy Commissioner  
   Mr. Jay Withrow, Senior Fellow 

Ms. Barbara Layman, Assistant Commissioner  
   Ms. Princy Doss, Director of Policy & Planning 
   Ms. Cristin Bernhardt, Regulatory Coordinator 

Ms. Zahra Qarni, Research & Analysis Manager 
Ms. Brittany Rawlinson, Legislative Liaison 

   Mr. Ron Graham, Director of VOSH Health Compliance 
Mr. Jeff Cabral, Director of VOSH Safety Compliance 
Ms. Jennifer Rose, Director of VOSH Cooperative Programs 
Ms. Eva Ernst, Policy Analyst 

           
OTHERS PARTICIPATING:  

Mr. Joshua Laws, Assistant Attorney General  
Ms. Debroah Carter, Court Reporter 
 

 
 
 

https://townhall.virginia.gov/L/ViewMeeting.cfm?MeetingID=40515
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CALL TO ORDER 
Chair Robert Smith called the meeting to order at 10:00 AM.  Chair Smith asked the board 
members to introduce themselves and what area they represented as roll call of board 
members present at the meeting.  A quorum was present.   
 
BOARD MEMBER ROLE CALL    

BOARD MEMBER Present  Absent     

      

Mr. Jay Abbott    x     

Mr. Kevin Battle    x     

Mr. Lee Biedrycki    x     

Ms. Kelly Bundy      x    

Mr. Joel Canady (DEQ)    x        

Mr. Michael Everett    x     

Ms. Julie Henderson (VDH)    x     

Mr. Larry James    x     

Ms. Audrey Janosik    x     

Ms. Rena Parker    x     

Mr. Jeffrey Rowe         x    

Ms. Lutheria Smith         x    

Mr. Robert Smith    x     

Mr. James “Lou” Spencer    x     

TOTALS   11    3    

 
 
APPROVAL OF AGENDA 
Chair Smith asked the Board if there was any discussion on the agenda. There was none.  There 
was a motion to approve the agenda. The motion was made, properly seconded and the roll call 
vote was conducted. The motion carried.  

Approval of Agenda Yes  No  Absent Abstain  

Mr. Jay Abbott    x     

Mr. Kevin Battle    x     

Mr. Lee Biedrycki    x     

Ms. Kelly Bundy        x   

Mr. Joel Canady (DEQ)    x     

Mr. Michael Everett    x     

Ms. Julie Henderson (VDH)    x     

Mr. Larry James    x     

Ms. Audrey Janosik    x     

Ms. Rena Parker    x     

Mr. Jeffrey Rowe          x   

Ms. Lutheria Smith          x   

Mr. Robert Smith    x     

Mr. James “Lou” Spencer    x     

TOTALS   11      3   

APPROVAL OF MEETING MINUTES 
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Chair Smith then called for discussion and motion for approval of the April 9, 2024 meeting 
minutes.   He asked the Board if there was any discussion on the April 9, 2024 minutes.  Chair 
Smith noted an editorial error in the minutes where the vote for the 4 periodic review 
regulations was titled “minutes”.  DOLI noted the error and will edit for the final approved 
minutes.    
There was a request for a motion to approve the minutes with the change from “minutes” to 
“four regulations”. The motion was made, properly seconded and the roll call vote was 
conducted. The motion carried.  
 

Approval of April 9, 2024 Draft 
Meeting Minutes  Yes  No  Absent Abstain  

Mr. Jay Abbott    x     

Mr. Kevin Battle    x     

Mr. Lee Biedrycki    x     

Ms. Kelly Bundy        x   

Mr. Joel Canady (DEQ)    x     

Mr. Michael Everett    x     

Ms. Julie Henderson (VDH)    x     

Mr. Larry James    x     

Ms. Audrey Janosik    x     

Ms. Rena Parker    x     

Mr. Jeffrey Rowe          x   

Ms. Lutheria Smith          x   

Mr. Robert Smith    x     

Mr. James “Lou” Spencer    x     

TOTALS   11      3   

 
APPOINTMENT OF A BOARD SECRETARY BY THE CHAIR 
 
Chair Smith addressed the Board with a recommendation that a Secretary be appointed as 
provided by the SHCB Bylaws.  He explained the role of secretary as outlined in the bylaws and 
asked the board members if there was anyone willing to volunteer for this position for 
representatives of the employees.  Board member Larry James volunteered to fill the secretary 
position.  Chair Smith appointed Larry James as Secretary of the SHCB.   
 
OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD 
Chair Smith called the next item on the agenda, which was the opportunity for the public to 
address the Board. No members of the public requested to address the board.   
 
Chair Smith moved to the next item on the agenda, which was Old Business.  He introduced Ron 
Graham, Director of Health Compliance for the Department of Labor & Industry (DOLI), to 
address the Board. 
 
OLD BUSINESS 
 
16 VAC 25-35: Regulations Concerning Certified Lead Contractors Notification, Lead Project 

https://law.lis.virginia.gov/admincode/title16/agency25/chapter35/
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Permits and Permit Fees.1   
History:  https://townhall.virginia.gov/L/ViewChapter.cfm?chapterid=2224 
 
Mr. Graham presented the report on this lead contractor notification and permit fee regulation.  
This regulation requires written notification of any lead project shall be made to the 
department (DOLI) on a department form.  Such notification shall be sent by facsimile 
transmission, by certified mail, or hand-delivered to the department.   
 
Mr. Graham explained that this regulation is mandated by state law and effective in achieving 
the goals in that it provides a clear and easily understandable framework for written notification 
of lead projects by certified lead contractors in the Commonwealth.  The regulation is not overly 
complex and does not overlap, duplicate, or conflict with federal or state law or regulation.  
No comments were received during the public comment period.    
 
Board member Julie Henderson asked if DOLI was considering allowing electronic notification.  
Mr. Graham acknowledged that there is currently a portal being developed for electronic 
submission of such notifications and when that technology is available, DOLI will be coming 
back to the Board for approval to amend this regulation in 16VAC25-30.A to allow for electronic 
notifications.    
 
Chair Smith asked how notifications are currently submitted.  Mr. Graham indicated that either 
by certified mail or facsimile.  Currently email submission is not available due to security issues.   
  
At this time, DOLI is recommending to the SHCB that this regulation be retained as is.  DOLI 
requests that the Board vote to retain with no changes.   
 
Chair Smith asked the Board if there was any discussion on the recommendation presented.  
There was none.  There was a request for a motion to approve the recommended action. The 
motion was made, properly seconded and the roll call vote was conducted. The motion carried.  
 
 

Motion to approve 
recommendation of DOLI to 
retain 16VAC25-30 Yes  No  Absent Abstain  

Mr. Jay Abbott    x     

Mr. Kevin Battle    x     

Mr. Lee Biedrycki    x     

Ms. Kelly Bundy        x   

Mr. Joel Canady (DEQ)    x     

Mr. Michael Everett    x     

Ms. Julie Henderson (VDH)    x     

Mr. Larry James    x     

Ms. Audrey Janosik    x     

Ms. Rena Parker    x     

Mr. Jeffrey Rowe          x   

 
1 https://townhall.virginia.gov/L/ViewPReview.cfm?PRid=2540 

https://townhall.virginia.gov/L/ViewChapter.cfm?chapterid=2224
https://townhall.virginia.gov/L/ViewPReview.cfm?PRid=2540
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Ms. Lutheria Smith          x   

Mr. Robert Smith    x     

Mr. James “Lou” Spencer    x     

TOTALS   11      3   

 
                                       
16 VAC 25-55: Financial Responsibility of Boiler and Pressure Vessel Contract Fee Inspector.2 

History: https://townhall.virginia.gov/L/ViewChapter.cfm?chapterid=2403 
 
Princy Doss, Director of Policy & Planning, addressed the board first to provide an overview of 
the periodic review process.   In accordance with the Administrative Process Act (§ 2.2-4017 of 
the Code of Virginia), Governor Youngkin’s Executive Order 19 (2022), “Development and 
Review of State Agency Regulations,” governs the periodic review of existing regulations. State 
agencies are required to conduct a periodic review of regulations every four years.   Pursuant to 
§ 2.2-4007.1 D and E of the Code of Virginia, a periodic review of an existing regulation shall 
consider the continued need for the regulation; the complexity of the regulation; the extent to 
which the regulation overlaps, duplicates, or conflicts with federal or state law or regulation; 
and the length of time since the regulation has been evaluated or the degree to which 
technology, economic conditions, or other factors have changed in the area affected by the 
regulation. 
 
Ms. Doss then presented the report on the boiler and pressure vessel regulation relating to 
financial responsibility of boiler and pressure vessel contract fee inspectors. She explained that 
the regulation reflects the statutory language as prescribed in § 40.1-51.9:2 of the Code of 
Virginia requiring contract fee inspectors, as a condition of their doing business in the 
Commonwealth, to demonstrate financial responsibility sufficient to comply with the 
requirements of this chapter.  
 
The regulation is not overly complex and does not overlap, duplicate, or conflict with federal or 
state law or regulation. DOLI does not believe there have been significant changes in the degree 
to which technology, economic conditions, or other factors have changed in the area affected by 
the regulation. 
 
No comments were received during the public comment period.    
 
At this time, DOLI is recommending to the SHCB that this regulation be retained as is.  DOLI 
requests that the Board vote to retain with no changes.   
 
Chair Smith asked the Board if there was any discussion on the recommendation presented.  
There was none.  There was a request for a motion to approve the recommended action. The 
motion was made, properly seconded and the roll call vote was conducted. The motion carried.  
 

Motion to approve 
recommendation of DOLI to 
retain 16VAC25-55 Yes  No  Absent Abstain  

 
2 https://townhall.virginia.gov/L/ViewPReview.cfm?PRid=2541 

https://law.lis.virginia.gov/admincode/title16/agency25/chapter55/
https://townhall.virginia.gov/L/ViewChapter.cfm?chapterid=2403
https://law.lis.virginia.gov/vacode/2.2-4017/
https://www.governor.virginia.gov/media/governorvirginiagov/governor-of-virginia/pdf/eo/EO-19-Development-and-Review-of-State-Agency-Regulations.pdf
https://law.lis.virginia.gov/vacode/2.2-4007.1/
https://law.lis.virginia.gov/vacode/40.1-51.9:2/
https://townhall.virginia.gov/L/ViewPReview.cfm?PRid=2541
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Mr. Jay Abbott    x     

Mr. Kevin Battle    x     

Mr. Lee Biedrycki    x     

Ms. Kelly Bundy        x   

Mr. Joel Canady (DEQ)    x     

Mr. Michael Everett    x     

Ms. Julie Henderson (VDH)    x     

Mr. Larry James    x     

Ms. Audrey Janosik    x     

Ms. Rena Parker    x     

Mr. Jeffrey Rowe          x   

Ms. Lutheria Smith          x   

Mr. Robert Smith    x     

Mr. James “Lou” Spencer    x     

TOTALS   11      3   

 
 
 
16 VAC 25-73: Regulation Applicable to Tree Trimming.3 

History: https://townhall.virginia.gov/L/ViewChapter.cfm?chapterid=2517 
 
Chair Smith introduced Jeff Cabral, Director of Safety Compliance for the Department of Labor 
& Industry, to address the Board. 
 
Mr. Cabral presented two regulations, one involving tree trimming and the other involving 
telecommunications approach distance.  He presented the history of the tree trimming 
regulation where the Board adopted this regulation after the Tree Care Industry Association 
(TCIA) approached DOLI back in 2001.  DOLI initiated a rulemaking in 2007 with the assistance of 
a regulatory work group composed of private and public sector employer and employee 
representatives, including the TCIA. The final standard became effective on April 27, 2011.   

 
The regulation is designed to eliminate or reduce injuries, illnesses and fatalities associated with 
tree trimming hazards. There is currently no OSHA standard for this high-hazard industry. OSHA 
initiated the Rulemaking process for a tree trimming standard in September 2008 and is still 
ongoing today.   
 
This regulation closely tracks the industry approved ANSI Z133.1-2006, so it is not considered 
overly complex and does not overlap, duplicate, or conflict with federal or state law or regulation. 
DOLI does not believe there have been significant changes in the degree to which technology, 
economic conditions, or other factors have changed in the area affected by the regulation. 
 
No comments were received during the public comment period.    
 
At this time, DOLI is recommending to the SHCB that this regulation be retained as is.  DOLI 

 
3 https://townhall.virginia.gov/L/ViewPReview.cfm?PRid=2542 

https://law.lis.virginia.gov/admincode/title16/agency25/chapter73/
https://townhall.virginia.gov/L/ViewChapter.cfm?chapterid=2517
https://www.osha.gov/tree-care/rulemaking#:~:text=About%20the%20Rule,dispose%20of%20limbs%20or%20branches).
https://townhall.virginia.gov/L/ViewPReview.cfm?PRid=2542
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requests that the Board vote to retain with no changes.   
 
Chair Smith asked the Board if there was any discussion on the recommendation presented.  
There was none.  There was a request for a motion to approve the recommended action.  The 
motion was made, properly seconded and the roll call vote was conducted. The motion carried.  
 
 

Motion to approve 
recommendation of DOLI to 
retain 16VAC25-73 Yes  No  Absent Abstain  

Mr. Jay Abbott    x     

Mr. Kevin Battle    x     

Mr. Lee Biedrycki    x     

Ms. Kelly Bundy        x   

Mr. Joel Canady (DEQ)    x     

Mr. Michael Everett    x     

Ms. Julie Henderson (VDH)    x     

Mr. Larry James    x     

Ms. Audrey Janosik    x     

Ms. Rena Parker    x     

Mr. Jeffrey Rowe          x   

Ms. Lutheria Smith          x   

Mr. Robert Smith    x     

Mr. James “Lou” Spencer    x     

TOTALS   11      3   

 
 
16 VAC 25-75: Telecommunications, General, Approach Distance.4   

History: https://townhall.virginia.gov/L/ViewChapter.cfm?chapterid=2421 
 
There was a request for a motion to approve the recommended action included in the briefing 
package for the Telecommunications, General, Approach Distance as well.  Chair Smith polled 
the board members to vote on this regulation without presentation.  The motion was made, 
properly seconded and the roll call vote was conducted. The motion carried.  
 

Motion to approve 
recommendation of DOLI to 
retain 16VAC25-75 Yes  No  Absent Abstain  

Mr. Jay Abbott    x     

Mr. Kevin Battle    x     

Mr. Lee Biedrycki    x     

Ms. Kelly Bundy        x   

Mr. Joel Canady (DEQ)    x     

 
4 https://townhall.virginia.gov/L/ViewPReview.cfm?PRid=2543 

https://law.lis.virginia.gov/admincode/title16/agency25/chapter75/
https://townhall.virginia.gov/L/ViewChapter.cfm?chapterid=2421
https://townhall.virginia.gov/L/ViewPReview.cfm?PRid=2543
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Mr. Michael Everett    x     

Ms. Julie Henderson (VDH)    x     

Mr. Larry James    x     

Ms. Audrey Janosik    x     

Ms. Rena Parker    x     

Mr. Jeffrey Rowe          x   

Ms. Lutheria Smith          x   

Mr. Robert Smith    x     

Mr. James “Lou” Spencer    x     

TOTALS   11      3   

 
Chair Smith moved to the next item on the agenda which was New Business.  He introduced Jay 
Withrow, Senior Fellow for Department of Labor & Industry, to address the Board.  
 
NEW BUSINESS 
 
16VAC25-60-240.3: Worker Walkaround Representative Designation Process, Final Rule 
  

Jay Withrow first presented the board with the requirements for state plans when Federal 
OSHA (OSHA) promulgates a new standard or more stringent amendment to an existing 
standard. OSHA-approved State Plans must either amend their standards to reflect the new 
standard or amendment or show OSHA why such action is unnecessary, e.g., because an 
existing State standard covering this area is “at least as effective” as the new Federal standard 
or amendment. 29 CFR 1953.5(a). State Plans must adopt the Federal standard or complete 
their own standard within six months of the promulgation date of the final Federal rule.  

The adoption of such federal identical standards allows for DOLI to utilize Virginia’s exempt 
regulatory process to become effective 30 days after publication in the Virginia Register.   

Therefore, revisions to 16VAC25-60-240.3, Walkthrough, are required to reflect federal OSHA’s 
final rule regarding the Worker Walkaround Representative Designation Process as published 
on April 4, 2024, in Volume 89 Federal Register No. 635,  and as authorized by §§ 40.1-22(5) and 
2.2-4006.A.4(c) of the Code of Virginia.  
 
Mr. Withrow explained that the OSHA final rule effective May 31, 2024, regarding the Worker 
Walkaround Representative Designation Process, makes several updates to the regulation: 

 
1. The final rule removes the requirement that the representative authorized by the 

employees to attend an inspection must be an employee of the employer: “The 
representative(s) authorized by employees may be an employee of the employer 
or a third-party.”6 
 

 
5 https://www.federalregister.gov/documents/2024/04/01/2024-06572/worker-walkaround-representative-
designation-process 
6 OSHA “Worker Walkaround Representative Designation Process” Federal Register Vol. 89, No. 63, Monday, April 
1, 2024, p. 22558 

https://www.ecfr.gov/current/title-29/section-1953.5#p-1953.5(a)
https://law.lis.virginia.gov/admincode/title16/agency25/chapter60/section240/
https://law.lis.virginia.gov/vacode/40.1-22/
https://law.lis.virginia.gov/vacode/2.2-4006/
https://www.federalregister.gov/documents/2024/04/01/2024-06572/worker-walkaround-representative-designation-process
https://www.federalregister.gov/documents/2024/04/01/2024-06572/worker-walkaround-representative-designation-process
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2. The final rule also removes the listing of industrial hygienist and safety engineer 
as the two examples of potential third-party accompaniments. It instead provides 
a description of the qualifications necessary for a CSHO to allow the third party to 
accompany the inspection: “(including but not limited to because of their relevant 
knowledge, skills, or experience with hazards or conditions in the workplace or 
similar workplaces, or language or communication skills).” 

 
Mr. Withrow presented the board with to  § 40.1-22(5) of the Code of Virginia that authorizes 
the Safety and Health Codes Board to:   

(5) …with the advice of the Commissioner,…adopt, alter, amend, or repeal rules and regulations 

to further, protect and promote the safety and health of employees in places of employment over 

which it has jurisdiction and to effect compliance with the Federal Occupational Safety and 

Health Act of 1970 (P.L. 91-596), and as may be necessary to carry out its functions established 

under this title…” 

In summary, the proposed new section in 16VAC25-60-240.3 will read as follows:  

The representative(s) authorized by employees may be an employee of the employer or 
a third party. When the representative(s) authorized by employees is not an employee 
of the employer, they may accompany the commissioner during the inspection of the 
workplace if, in the judgement of the commissioner, good cause has been shown why 
accompaniment by a third party is reasonably necessary to the conduct of an effective 
and thorough physical inspection of the workplace (including but not limited to because 
of their relevant knowledge, skills, or experience with hazards or conditions in the 
workplace or similar workplaces, or language or communication skills). Additional 
employer representatives and employee representatives may be permitted by the 
commissioner to accompany the inspection team where the commissioner determines 
such additional persons will aid in the inspection. A different employer representative or 
employee representative may accompany the commissioner during each phase of the 
inspection if, in the determination of the commissioner, this will aid in the conduct of 
the inspection.  (See Appendix II). 

 

NOTE: DOLI has consulted with the Virginia Registrar of Regulations about whether the 

above language changes to 16VAC25-60-240.3 fall within the exemption in the 

Administrative Process Act in § 2.2-4006.A.4(c) of the Code of Virginia as being 

necessary to meet the requirements of federal law or regulations, provided such 

regulations do not differ materially from those required by federal law or regulation, 

and the Registrar has so determined in writing.  The Registrar has confirmed that the § 

2.2-4006.A.4(c) exemption will apply upon adoption of the proposed regulatory 

language by the Board. 

 

Board member Rena Parker asked Mr. Withrow about third party credentials and refusal to 

present such credentials.  Mr. Withrow indicated that VOSH will update the current agency 

guidance to reflect the amended regulation and revise such inspection procedures and if a third 

party refuses a reasonable request, the agency has authority to refuse participation if they do 

not cooperate. § 40.1 of the Code of Virginia defines trade secrets and the VOSH Field 

https://law.lis.virginia.gov/vacode/40.1-22/
https://www.osha.gov/laws-regs/oshact/toc
https://law.lis.virginia.gov/vacode/2.2-4006/
https://law.lis.virginia.gov/vacode/2.2-4006/
https://law.lis.virginia.gov/vacode/2.2-4006/
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Operations Manual (FOM) provides for how to handle such trade secret situations. Employers 

have a right to designate what employees will be allowed to participate in the inspection to 

protect trade secrets.  Nothing in this new amendment will change the trade secret protocols.   

 

Mr. Withrow explained the benefits of the final rule in that third-party representatives may have 
a variety of skills and experience necessary or helpful to aid in the walkaround inspection process. 
OSHA listed several examples in the final rule of important contributions third-party 
accompaniments have made and can make during a walkaround. 
 
VOSH will develop written procedures for its staff on how to implement the revised regulation 
and train personnel. Federal regulations 1953.4(b) and 1953.5(a)(1) require that State Plans such 
as Virginia, within six months of the occurrence of a federal program change, adopt identical 
changes or promulgate equivalent changes which are at least as effective as the federal change.  
The Code of Virginia reiterates this requirement in §40.1-22(5).  Adopting these revisions will 
allow Virginia to conform to the federal program change. 

 
Board member asked about inspection time delays involved for third party representatives to be 
available.  Mr. Withrow indicated that will be addressed in the VOSH updated guidance that will 
be developed to address this new amendment.  The urgency of an inspection of the workplace 
based on imminent danger and need to interview witnesses in a timely manner as well as other 
such factors will influence the decision to wait for a third party representative.   
 
Board member asked for expected timeline for the VOSH guidance on the regulation changes to 
be developed.  Mr. Withrow indicated it would be published by the proposed effective date of 
the amended regulation in mid-November.    
 
Board member Spencer asked about misclassification of employee that is commonplace in the 
construction industry and how that affects the “employee” representative issue.  DOLI has a 
practice of reviewing whether misclassification of employees exists since VOSH/OSHA does not 
have jurisdiction over “non-employees”, such as independent contractors.  The definition of 
“employee” from the Virginia Code will provide that guidance.   Mr. Withrow indicated that any 
board member that would like to be involved or provide comments/suggestions on the VOSH 
guidance can contact Princy Doss and her contact information is included in the briefing package.    
 
Chair Smith asked the Board if there was any more discussion on the recommendation 
presented.  There was none.  There was a request for a motion to approve the recommended 
action.  The motion was made, properly seconded and the roll call vote was conducted. The 
motion carried.  
 

Motion to approve the DOLI 
recommendations to adopt the 
proposed amendments to 
16VAC25-60-240.3 Yes  No Abstain Absent  

Mr. Jay Abbott    x     

Mr. Kevin Battle    x     

Mr. Lee Biedrycki    x     

https://www.osha.gov/laws-regs/regulations/standardnumber/1953/1953.4
https://www.osha.gov/laws-regs/regulations/standardnumber/1953/1953.5
https://law.lis.virginia.gov/vacode/40.1-22/
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Mr. Robert Buchler    x         

Ms. Kelly Bundy             x  

Mr. Joel Canady (DEQ)    x     

Mr. Michael Everett    x     

Ms. Julie Henderson (VDH)    x     

Mr. Larry James    x     

Ms. Audrey Janosik    x     

Mr. Jeffrey Rowe          x  

Ms. Lutheria Smith           x  

Mr. Robert Smith    x     

Mr. James “Lou” Spencer    x     

TOTALS   11         3  

 
 
 
 
16VAC25-90: Hazard Communication Standard, §1910, Final Rule 
 
Chair Smith moved to the next item on the agenda under new business, which was the Hazard 
Communication Standard (HCS) Final Rule and Ron Graham, Director of Health Compliance for 
the Department of Labor & Industry, addressed the Board. 
 
Ron Graham brought before the board the federal OSHA’s final rule to the Hazard 
Communication Standard (HCS), as published on May 20, 2024, in Volume 89 Federal Register 
(FR) No. 98,7  and as authorized by Virginia Code §§ 40.1-22(5)8 and 2.2-4006.A.4(c)9. 
 
Mr. Graham provided an overview of the Globally Harmonized System (GHS), which is a universal 
and international standard developed by the United Nations to unify and standardize chemical 
hazard classification, labeling, and communication worldwide.  OSHA is making modifications to 
the current HCS to enhance the effectiveness of the HCS by ensuring employees are appropriately 
apprised of the chemical hazards to which they may be exposed, thus reducing the incidence of 
chemical-related occupational illnesses and injuries.   
 
The modifications to the standard include revised criteria for classification of certain health and 
physical hazards, revised provisions for updating labels, new labeling provisions for small 
containers, new provisions related to trade secrets, technical amendments related to the 
contents of safety data sheets (SDSs), and related revisions to definitions of terms used in the 
standard. 
 
The key changes are outlined in the briefing package and fall into a few categories. 

1. Maintaining alignment with the GHS (primarily Rev. 7) and U.S. trading partners (including 

Health Canada’s WHMIS; 

 
7 Federal Register: Hazard Communication Standard 
8 § 40.1-22. Safety and Health Codes Commission continued as Safety and Health Codes Board. 
https://law.lis.virginia.gov/vacode/40.1-22/ 
9 § 2.2-4006. Exemptions from requirements of this article. https://law.lis.virginia.gov/vacode/2.2-4006/ 

https://www.federalregister.gov/documents/2024/05/20/2024-08568/hazard-communication-standard
https://law.lis.virginia.gov/vacode/40.1-22/
https://law.lis.virginia.gov/vacode/2.2-4006/
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2. Addressing issues identified during implementation of the 2012 update to the HCS; 

3. Improving alignment/coordination with other U.S. agencies 

Mr. Graham outlined the purpose of these revisions in that employees in work environments 
covered by the HCS are exposed to a variety of significant hazards that can and do cause serious 
injury and death. The HCS serves to ensure that both employers and employees are provided 
needed information about chemical hazards that was not provided by markets in the absence 
of such a standard.  
 
Adoption of the GHS will improve federal OSHA’s current HAZCOM standard by providing 
consistent, standardized hazard communication to downstream users and improve worker 
understanding of the hazardous chemicals they encounter every day.  The changes to the 
HAZCOM standard will create a uniformity standard for the presentation of hazard information 
and, as such, will serve to improve the efficiency and effectiveness of the existing hazard 
communication system in the U.S., and to reduce unnecessary barriers to trade. 
 

Mr. Graham outlined the impact on employers and employees.  Federal OSHA believes the 
revisions to the HCS affect establishments in a variety of different industries in which 
employees are exposed to hazardous chemicals or in which hazardous chemicals are produced. 
Some changes specifically affect certain establishment groupings that manufacture aerosols, 
desensitized explosives, and flammable gases. Other changes affect certain manufacturers of 
hazardous chemicals that are packaged in small containers and manufacturers of chemicals that 
are not immediately distributed after being released for shipment. 
 
OSHA expects that the revisions to the HCS will provide an increase in health and safety for 
affected employees and a reduction in the annual numbers of injuries, illnesses, and fatalities 
associated with hazardous chemical exposures in the workplace.  Aligning with Rev. 7 will 
improve worker health and safety with an increase in effective hazard information to employers 
and workers. Benefits to workers and members of the public will improve safety for workers and 
others through consistent and simplified communications on chemical hazards and practices to 
follow for safe handling and use and greater awareness of hazards resulting in safer use of 
chemicals in the workplace and in the home. 
  
Mr. Graham mentioned the tiered time frame for compliance with the standard and the first 
stage is 18 months and up to 42 months after the proposed adoption date in November.  The 
tiered requirements are outlined in the briefing package Appendix A. 
 
Staff of the Department of Labor and Industry recommends that the Safety and Health Codes 
Board adopt federal OSHA’s Final Rule for the Hazard Communication Standard, as authorized 
by Virginia Code §§ 40.1-22(5) and 2.2-4006.A.4(c), with an effective date to be determined 
after adoption by the Board and submission to the exempt process on the Virginia Regulatory 
Townhall.   
  
DOLI also recommends that the Board state in any motion it may make to amend this 
regulation that it will receive, consider and respond to petitions by any interested person with 
respect to reconsideration or revision of this or any other regulation which has been adopted in 
accordance with the above-cited subsection A.4(c) of the Administrative Process Act. 

https://law.lis.virginia.gov/vacode/40.1-22/
https://law.lis.virginia.gov/vacode/2.2-4006/
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Chair Smith asked the Board if there was any discussion on the recommendation presented.  
There was none.  There was a request for a motion to approve the recommended action.  The 
motion was made, properly seconded and the roll call vote was conducted. The motion carried.  
 

Motion to approve the DOLI 
recommendations to adopt the 
federal identical standard for 
the Hazard Communication 
Standard in 16VAC25-90.   Yes  No  Absent Abstain  

Mr. Jay Abbott    x     

Mr. Kevin Battle    x     

Mr. Lee Biedrycki    x     

Ms. Kelly Bundy        x   

Mr. Joel Canady (DEQ)    x     

Mr. Michael Everett    x     

Ms. Julie Henderson (VDH)    x     

Mr. Larry James    x     

Ms. Audrey Janosik    x     

Ms. Rena Parker    x     

Mr. Jeffrey Rowe          x   

Ms. Lutheria Smith          x   

Mr. Robert Smith    x     

Mr. James “Lou” Spencer    x     

TOTALS   11      3   

 
 
Chair Smith moved to the next item on the agenda, which was Items of Interest from the 
Department of Labor and Industry.   
 
 
ITEMS OF INTEREST FROM THE DEPARTMENT OF LABOR AND INDUSTRY  
Chair Smith asked for items of interest from the Department. 
 
Deputy Commissioner Charles (“Chuck”) Stiff addressed the Board to share some general 
updates on DOLI.  He mentioned the VOSH Safety Conference in Virginia Beach on June 10-13, 
2024.  He reported that there were over 400 participants at the conference and the valuable 
opportunity for participants to stay informed on latest industry safety and health trends and 
regulatory updates related to workplace safety.   He recommended to any board members who 
would like to attend the conference in the future as a great opportunity.   
 
Mr. Stiff also updated the board regarding a child labor issue and safety concerns at a Virginia 
poultry processing plant in Virginia.  DOLI is actively involved in investigating and addressing the 
issues involved in both the child labor concerns with DOLI’s labor law division as well as the 
safety concerns with the VOSH program.  Because there is an active investigation, details of 
DOLI’s investigation could not be shared with the SHCB at this time.  The positive result of the 
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investigation is that DOLI became a member of human trafficking task force that has been 
active and provided opportunity for DOLI to be more involved in this important program.  
 
Deputy Stiff also discussed Commissioner Pan’s focus on stronger engagement with external 
stakeholders and introduced David Johnson, Deputy Commissioner of External Affairs and 
Assistant Commissioner of Business Administration, Barbara Layman, who will be involved in 
those initiatives.   
 
Deputy Stiff mentioned the implementation of electronic submission for the labor law portal 
(youth, payment of wage, complaints) has been successful and DOLI looks forward to 
implementing the second engagement initiative for a lead and asbestos notification portal 
when it is completed as well.  The third engagement initiative is the use of an internal tracking 
system for the legal division to keep track of subpoenas, warrants, etc.   
 
Board member Henderson remarked that these engagement initiatives are a great benefit and 
thanks DOLI for these initiatives.  
 
ITEMS OF INTEREST FROM MEMBERS OF THE BOARD  
Chair Smith addressed the board to explain that the board meeting minutes will be posted to 
Town Hall within 10 working days of the meeting.  He also asked the board members to 
consider how to handle document and board communication in the future.  To work more 
efficiently as to whether they would like to work more with electronic documents or prefer 
paper copies with the distribution of board information.        
  
Chair Smith asked for other items of interest from the Members of the Board.  There were no 
members who wished to address the board. 
 
MEETING ADJOURNMENT  
 
Chair Smith adjourned the meeting at 10:26 am.  
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COMMONWEALTH of VIRGINIA 
DEPARTMENT OF LABOR AND INDUSTRY 

 

                                   
 

 

VIRGINIA SAFETY AND HEALTH CODES BOARD 
 

BRIEFING PACKAGE 
 

For March 19, 2025 
 

------------- 
 

Personal Protective Equipment in Construction, §1926  
Final Rule 

 
I.  Action Requested 
 

The Virginia Occupational Safety and Health (VOSH) Program requests the Safety and Health 
Codes Board consider for adoption federal OSHA’s final rule on Personal Protective Equipment 
in Construction, 1926.95(c) as published on December 12, 2024, in Volume 89 Federal Register 
(FR) No. 239 (See Attachment A); and as authorized by Va. Code §§ 40.1-22(5)10 and 2.2-
4006.A.4(c)11, with an effective date to be determined after adoption by the Board and 
submission to the exempt regulatory process on the Virginia Regulatory Townhall. 
  
When Federal OSHA (OSHA) promulgates a new standard or more stringent amendment to an 
existing standard, OSHA-approved State Plans must either amend their standards to reflect the 
new standard or amendment, or show OSHA why such action is unnecessary, e.g., because an 
existing State standard covering this area is “at least as effective” as the new Federal standard 
or amendment. 29 CFR 1953.5(a). State Plans must adopt the Federal standard or complete 
their own standard within six months of the promulgation date of the final Federal rule 
 

II. Summary of the Final Rule 
 

OSHA finalized a revision to its personal protective equipment (PPE) standard for construction to 
explicitly require that personal protective equipment must fit properly.   
 
A. Update to Existing Personal Protective Equipment Requirements in Part 1926 
 

 
10 § 40.1-22. Safety and Health Codes Commission continued as Safety and Health Codes Board. 
https://law.lis.virginia.gov/vacode/40.1-22/ 
11 § 2.2-4006. Exemptions from requirements of this article. https://law.lis.virginia.gov/vacode/2.2-4006/ 

Brookfield Place 
6606 West Broad Street, Suite 500 

Richmond, Virginia 23230 
PHONE (804) 371-2327 

FAX (804) 371-6524 
 

Gary G. Pan 
COMMISSIONER 

https://www.ecfr.gov/current/title-29/section-1953.5#p-1953.5(a)
https://law.lis.virginia.gov/vacode/40.1-22/
https://law.lis.virginia.gov/vacode/2.2-4006/
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OSHA is revising §1926.95(c)12 to state that employers must ensure all personal protective 
equipment: (1) is of safe design and construction for the work to be performed; and (2) is 
selected to ensure that it properly fits each affected employee. 

 

III. Basis, Purpose and Impact of the Amendment 
 

A. Basis and History 
 

The Safety and Health Codes Board is authorized by Va. Code § 40.1-22(5) to: 

 

(5) …with the advice of the Commissioner,…adopt, alter, amend, or repeal rules and 

regulations to further, protect and promote the safety and health of employees in places 

of employment over which it has jurisdiction and to effect compliance with the Federal 

Occupational Safety and Health Act of 1970 (P.L. 91-596), and as may be necessary to 

carry out its functions established under this title. The Commissioner shall enforce such 

rules and regulations. All such rules and regulations shall be designed to protect and 

promote the safety and health of such employees. In making such rules and regulations 

to protect the occupational safety and health of employees, the Board shall adopt the 

standard which most adequately assures, to the extent feasible, on the basis of the best 

available evidence, that no employee will suffer material impairment of health or 

functional capacity. However, such standards shall be at least as stringent as the 

standards promulgated by the Federal Occupational Safety and Health Act of 1970 (P.L. 

91-596). In addition to the attainment of the highest degree of health and safety 

protection for the employee, other considerations shall be the latest available scientific 

data in the field, the feasibility of the standards, and experience gained under this and 

other health and safety laws. Whenever practicable, the standard promulgated shall be 

expressed in terms of objective criteria and of the performance desired. Such standards 

when applicable to products which are distributed in interstate commerce shall be the 

same as federal standards unless deviations are required by compelling local conditions 

and do not unduly burden interstate commerce. 

 

OSHA’s PPE Requirements Section 6(b)(7) of the OSH Act, 29 U.S.C. 655(b)(7)13, authorizes 
OSHA to include requirements for protective equipment within its safety and health 
standards. Employees wear PPE to reduce exposure to hazards that can cause severe injuries 
and illnesses in the workplace. These hazards include contact with chemical, radiological, 
physical, electrical, mechanical, or other hazards. PPE includes several types of protective 
equipment, such as hard hats, gloves, goggles, safety shoes, safety glasses, welding helmets 
and goggles, hearing protection devices, respirators, coveralls, vests, harnesses, and full body 
suits.  
 
OSHA has specific standards that address PPE in general industry, shipyard employment, 
marine terminals, longshoring, and construction. These standards require employers to 
provide PPE when it is necessary to protect employees from job-related injuries, illnesses, and 

 
12 29 CFR 1926.95 -- Criteria for personal protective equipment. 
13 29 USC Ch. 15: OCCUPATIONAL SAFETY AND HEALTH 

https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XVII/part-1926/subpart-E/section-1926.95
https://uscode.house.gov/view.xhtml?hl=false&edition=prelim&path=%2Fprelim%40title29%2Fchapter15&req=granuleid%3AUSC-prelim-title29-chapter15&num=0&saved=L3ByZWxpbUB0aXRsZTI5L2NoYXB0ZXIxNQ%3D%3D%7CZ3JhbnVsZWlkOlVTQy1wcmVsaW0tdGl0bGUyOS1jaGFwdGVyMTU%3D%7C%7C%7C0%7Cfalse%7Cprelim
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fatalities. With few exceptions, OSHA requires employers to pay for PPE when it is used to 
comply with an OSHA standard. In addition, the PPE standards for general industry (29 CFR 
1910.132(d)(1)(iii))14 and shipyard employment (29 CFR 1915.152(b)(3))15 include a specific 
requirement that employers select PPE that properly fits each affected employee.   
 
The standard at 29 CFR 1926.95 outlines the criteria for PPE in construction. Section 
1926.95(a) requires that all types of PPE must be provided, used, and maintained in a sanitary 
and reliable condition whenever the PPE is necessary due to workplace hazards. Section 
1926.95(c) provides that all PPE must be of safe design and construction for the work to be 
performed. However, the current PPE construction standard at §1926.95 did not include an 
explicit requirement that PPE properly fit each affected employee. 

 
It is essential that PPE fit properly to provide adequate protection to employees. If PPE does 
not fit properly, it can make the difference between an employee being safely protected, 
having inadequate protection, or being dangerously exposed. Improperly fitting PPE may not 
protect an employee at all and can create additional hazards to employees. 
 

B. Purpose 
 

This final rule amends the construction standard at 29 CFR 1926.95—Criteria for Personal 
Protective Equipment, paragraph (c), to clarify that PPE must properly fit each employee. This 
revision clarifies an existing requirement and OSHA therefore concludes that the rule will 
impose only limited costs on employers that are not already providing their employees with 
properly fitting PPE.  
 
The purpose of the final rule is to clarify an existing requirement that may have caused 
confusion in the regulated community. Given the public comments received by OSHA 
indicating that some employees are not being provided with PPE that properly fits, there is a 
need for changes in behavior among some employers.  
 

C. Impact on Employers 
 

This final rule will provide employers clarity so that properly fitting PPE will be provided to 
protect employees from known hazards for those employers who were not in compliance. 
 
In those instances where employees have been provided PPE that did not properly fit, 
employers will have to replace the PPE. OSHA has estimated the average costs for the portion 
of employers who may have not been in compliance with the already-existing requirement to 
provide properly fitting PPE at $51.24 per employee (i.e., non-standard size). The analysis 
demonstrates that the rule will be feasible to implement.16   
 

 
D. Impact on Employees 
 

Employees who previously were not provided with properly fitting PPE will be provided with 
such, which will reduce exposures to workplace hazards (e.g., such as chemical, radiological, 

 
14 1910.132 - General requirements. | Occupational Safety and Health Administration 
15 29 CFR 1915.152 -- General requirements. 
16 OSHA’s “Personal Protective Equipment in Construction” Federal Register Vol. 89, No. 239, Thursday, 

December 12, 2024, p.100332 

https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.132
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XVII/part-1915/subpart-I/section-1915.152
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physical, electrical, mechanical, etc.). Employees should feel safer and healthier in the 
workplace with properly fitting PPE, while productivity should increase, and employees 
should experience better emotional and mental well-being when working with PPE that will 
properly protect them from hazards.   
 

E. Impact on the Department of Labor and Industry 
 

Federal regulations 29 CFR 1953.4(b)17 and 1953.5(a)(1)18 require that State Plans such as 
Virginia, within six months of the occurrence of a federal program change, adopt identical 
changes or promulgate equivalent changes which are at least as effective as the federal 
change.  The Code of Virginia reiterates this requirement in § 40.1-22(5).19  Adopting these 
revisions will allow Virginia to conform to the federal program change. 

 
F. Benefits 
  

OSHA expects this clarification will improve compliance and thereby produce benefits to 
workers who were previously not receiving properly fitting PPE. Due to lack of information 
about how many injuries, illnesses, and fatalities are caused by improperly fitting PPE, the 
agency is unable to estimate number of injuries, illnesses, and fatalities that may be averted 
by this final rule.20 BLS data are provided by type of injury, cause of injury, or part of the body 
injured, all which could include injuries caused by improperly fitting PPE along with injuries 
resulting from other factors. It is entirely plausible that there are some injuries in these 
categories (as well as other categories of injuries not presented here) that are due to 
improperly fitting PPE and that could be avoided if employees wore properly fitting PPE. 

   
Benefits to Employers 

 
OSHA believes that this rule will result in health and safety benefits to workers, as well as 
benefits to employers due to decreased injury and illnesses caused by improper PPE as well 
as increased worker efficiency and productivity benefit.21 Employers will avoid work or 
production delays that occur when workers are wearing PPE that does not fit. The United 
Brotherhood of Carpenters and Joiners of America (UBCJA) noted that, among other benefits, 
‘‘properly fitting PPE will result in less lost production.22  

 
Accordingly, workers who are provided with properly fitting PPE as a result of this final rule 
may experience increased productivity, which in turn benefits employers because employees 
can work faster and more efficiently. 

 

Benefits to Employees 
 

 
17 Under OSHA Standard 1953 on Changes to State Plans, 1953.4 is on submission of plan supplements. 

https://www.osha.gov/laws-regs/regulations/standardnumber/1953/1953.4  
18 Under OSHA Standard 1953 on Changes to State Plans, 1953.5 is on special provisions for standards changes. 

https://www.osha.gov/laws-regs/regulations/standardnumber/1953/1953.5  
19 § 40.1-22. Safety and Health Codes Commission continued as Safety and Health Codes Board. 
https://law.lis.virginia.gov/vacode/40.1-22/ 
20 OSHA’s “Personal Protective Equipment in Construction” Federal Register Vol.89, No. 239, Thursday, December 

12, 2024, p.100343 
21 Ibid 
22 Ibid 

https://www.osha.gov/laws-regs/regulations/standardnumber/1953/1953.4
https://www.osha.gov/laws-regs/regulations/standardnumber/1953/1953.5
https://law.lis.virginia.gov/vacode/40.1-22/
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Properly fitted PPE will better and more adequately protect employees from known hazards 
in the workplace, such as chemical, radiological, physical, electrical, mechanical, or other 
hazards.   
In addition, the National Safety Council (NSC) conducted a survey to evaluate the correlation 
between workplace safety and negative mental health impacts and found that employees 
who felt unsafe at work were nearly three times more likely to report also experiencing 
depressive symptoms within the past two weeks compared to those who felt safe at work. 
Employees who felt unsafe at work were more than twice as likely to also report feeling 
symptoms of anxiety compared to those who felt safe at work.23  

 
Additional benefits that could accrue to employees as a result of this rule include not being 
denied work; not being sent home without pay; and not having to pay for their own PPE.24  

 
Benefits to the Department of Labor and Industry 

 
Reduced injuries and illnesses in the workplace will reduce the resources of the Department 
of Labor and Industry currently responding and handling cases that would involve such 
injuries and illnesses resulting from improperly fitted PPE.   

 
G. Cost Estimates25  

 

OSHA estimated that 184,935 construction employees nationally might require non-standard 

sizes of PPE but recognizes that not all of those employees are using improperly fitting PPE.  

OSHA assumed that up to 10% of those workers, or 18,494, were being provided with 

incorrectly fitting PPE prior to promulgation of the final rule.  OSHA used the same assumption 

in the preamble to the proposed rule and received no comments on the estimate or 

suggestions on a different estimate that could be used.26 

 National Virginia27  

Assumed 10 percent of 
employees needing 
replacement PPE (2022) 

 

18,494  
  

481 

Average per-employee PPE cost, 
non-standard size 

 

$51.24 $51.24 

Total Cost $947,696 $24,646 

H. Economic Feasibility  
 
The OSHA Act requires OSHA to perform economic feasibility analysis on standards. OSHA’s 
analysis concluded that the final rule will be economically feasible, and certified that this final 
rule will not have a significant economic impact on small entities.  This rule simply clarifies an 
existing requirement and should not result in any significant cost for employers to come into 
compliance with already existing requirement to provide properly fitting PPE.28  

 
23 Ibid 
24 Ibid 
25 Ibid, p.100338 
26   OSHA’s “Personal Protective Equipment in Construction” Federal Register Vol. 89, No. 239, Thursday, 

December 12, 2024, p.100337 
27 US States - Ranked by Population 2024, Virginia factor 2.6% 
28 Ibid, p. 100341 

https://worldpopulationreview.com/states
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Although only clarification of an existing requirement, OSHA has provided an estimate of the 
costs for a proportion of employers to come into compliance with the already-existing 
requirement to provide properly fitting PPE (see Section G. Cost Estimates). Even assuming 
these estimated costs will be incurred by employers because of the rule, they concluded that 
the rule easily passes OSHA’s threshold tests for feasibility.29  

 
 

I. Technological Feasibility 
 
This final rule amends §1926.95(c) to make explicit construction employers’ existing 
obligation to ensure PPE worn by employees properly fits each employee. OSHA explains this 
revision would improve clarity for the construction sector and would ensure consistency 
between the construction PPE standards and existing OSHA standards for general industry 
and shipyards. OSHA further stated that because the requirement for properly fitting PPE 
already exists in the construction industry, the agency believed that providing properly fitting 
PPE is already common practice among construction employers. Therefore, OSHA 
preliminarily concluded that the proposed rule would be technologically feasible.30  

 
 
Contact Person 
Mr. Jeffrey Cabral 
VOSH Safety Compliance Director 
Virginia Department of Labor and Industry  
Jeffrey.Cabral@doli.virginia.gov 
 

 
29 Ibid 
30 Ibid, p. 100344  

mailto:Jeffrey.Cabral@doli.virginia.gov
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RECOMMENDED ACTION 

 
Staff of the Department of Labor and Industry recommends that the Safety and Health Codes Board 
adopt federal OSHA’s Final Rule on Personal Protective Equipment in Construction, as authorized by Va. 
Code §§ 40.1-22(5) and 2.2-4006.A.4(c), with an effective date to be determined after adoption by the 
Board and submission to the exempt regulatory process on the Virginia Regulatory Townhall. 
  
The Department also recommends that the Board state in any motion it may make to amend this 
regulation that it will receive, consider and respond to petitions by any interested person with respect to 
reconsideration or revision of this or any other regulation which has been adopted in accordance with 
the above-cited subsection A.4(c) of the Administrative Process Act. 
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Personal Protective Equipment in Construction; Final Rule 

 
 

 As Adopted by the 
 
 Safety and Health Codes Board 
 
 Date:  March 19, 2025 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 VIRGINIA OCCUPATIONAL SAFETY AND HEALTH PROGRAM 
 
 VIRGINIA DEPARTMENT OF LABOR AND INDUSTRY 
 
 Effective Date: To be determined after adoption by the Board and submission to the exempt regulatory 

process on the Virginia Regulatory Townhall. 
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When the regulations, as set forth in the Final Rule for the Clarification of Employer’s Continuing 
Obligation To Make and Maintain an Accurate Record of Each Recordable Injury and Illness, are applied 
to the Commissioner of the Department of Labor and Industry and/or to Virginia employers, the following 
federal terms shall be considered to read as below: 
 
 
Federal Terms     VOSH Equivalent 
 
29 CFR      VOSH Standard (16VAC25-175) 
 
Assistant Secretary    Commissioner of Labor and Industry 
 
Agency      Department 
 
December 12, 2024 To be determined after adoption by the Board and 

submission to the exempt regulatory process on the 
Virginia Regulatory Townhall. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Text of Personal Protective Equipment in Construction Standard, 1926.95(c) 
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Attachment A:  OSHA’s Final Rule on Personal Protective Equipment in Construction Standard, as 

Published on December 12, 2024, in Volume 89 Federal Register (FR) No. 239 
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COMMONWEALTH of VIRGINIA 
DEPARTMENT OF LABOR AND INDUSTRY 

 

                                   
 
 

 

VIRGINIA SAFETY AND HEALTH CODES BOARD 
 

BRIEFING PACKAGE 
 

For March 19, 2025 
 

------------- 
 

Hazard Communication Standard, §1910 
Final Rule – First Correction  

 
I.  Action Requested 
 

The Virginia Occupational Safety and Health (VOSH) Program requests the Safety and Health 
Codes Board (Board) consider for adoption federal OSHA’s final rule to the Hazard 
Communication Standard (HCS), as published on May 20, 2024, in Volume 89 Federal Register 
(FR) No. 9831 (See Attachment A);  and as authorized by Virginia Code §§ 40.1-22(5)32 and 2.2-
4006.A.4(c)33, with an effective date to be determined after adoption by the Board and 
submission to the exempt process on the Virginia Regulatory Townhall.   

When Federal OSHA (OSHA) promulgates a new standard or more stringent amendment to an 
existing standard, OSHA-approved State Plans must either amend their standards to reflect the 
new standard or amendment, or show OSHA why such action is unnecessary, e.g., because an 
existing State standard covering this area is “at least as effective” as the new Federal standard 
or amendment. 29 CFR 1953.5(a). State Plans must adopt the Federal standard or complete 
their own standard within six months of the promulgation date of the final Federal rule. 

 

 

II.  Exemption From Federal OSHA Notice and Comment Procedures 

 
31 Federal Register: Hazard Communication Standard 
32 § 40.1-22. Safety and Health Codes Commission continued as Safety and Health Codes Board. 
https://law.lis.virginia.gov/vacode/40.1-22/ 
33 § 2.2-4006. Exemptions from requirements of this article. https://law.lis.virginia.gov/vacode/2.2-4006/ 

Brookfield Place 
6606 West Broad Street, Suite 500 

Richmond, Virginia 23230 
PHONE (804) 371-2327 

FAX (804) 371-6524 
 

Gary G. Pan 
COMMISSIONER 

https://www.ecfr.gov/current/title-29/section-1953.5#p-1953.5(a)
https://www.federalregister.gov/documents/2024/05/20/2024-08568/hazard-communication-standard
https://law.lis.virginia.gov/vacode/40.1-22/
https://law.lis.virginia.gov/vacode/2.2-4006/
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OSHA has determined that these corrections are not subject to the procedures for public notice 
and comment specified in section 4 of the Administrative Procedures Act (5 U.S.C. 553) or 
section 6(b) of the Occupational Safety and Health Act of 1970 (29 U.S.C. 655(b)). This 
rulemaking only corrects errors of a minor, mainly typographical nature and makes a few 
technical amendments that do not affect or change any existing rights or obligations, and no 
stakeholder is likely to object to these changes. Therefore, OSHA has determined that there is 
good cause that public notice and comment are unnecessary within the meaning of 5 U.S.C. 
553(b)(4)(B), 29 U.S.C. 655(b), and 29 CFR 1911.5. For the same reasons, the Agency finds good 
cause under 5 U.S.C. 553(d)(3) to make the amendment effective upon publication. 

III. Summary of the Final Rule First Correction 
 

On May 20, 2024, issued a final rule amending the Hazard Communication Standard (HCS) that 
became effective July 19, 2024.  The Safety and Health Codes Board adopted these federal 
amendments to the Hazard Communication Standard during the last board meeting held on 
September 23, 2024, and it became effective in Virginia on November 20, 2024.  
 
On October 9, 2024, OSHA issued a corrections notice and technical amendment to correct errors 
in that final rule.34  OSHA made corrections to the regulatory text and appendices to the HCS that 
mainly include classification of hazardous chemicals and information presented on labels and 
Safety Data Sheets (SDSs).   
Federal Register / Vol. 89, No. 196 / Wednesday, October 9, 2024 / Rules and Regulations  

  
 
IV. Basis, Purpose and Correction Summary 
 

A. Basis  

The Safety and Health Codes Board is authorized by Va. Code § 40.1-22(5) to: 
(5) …with the advice of the Commissioner,…adopt, alter, amend, or repeal rules and 

regulations to further, protect and promote the safety and health of employees in places 

of employment over which it has jurisdiction and to effect compliance with the Federal 

Occupational Safety and Health Act of 1970 (P.L. 91-596), and as may be necessary to 

carry out its functions established under this title. The Commissioner shall enforce such 

rules and regulations. All such rules and regulations shall be designed to protect and 

promote the safety and health of such employees. In making such rules and regulations 

to protect the occupational safety and health of employees, the Board shall adopt the 

standard which most adequately assures, to the extent feasible, on the basis of the best 

available evidence, that no employee will suffer material impairment of health or 

functional capacity. However, such standards shall be at least as stringent as the 

standards promulgated by the Federal Occupational Safety and Health Act of 1970 (P.L. 

91-596). In addition to the attainment of the highest degree of health and safety 

protection for the employee, other considerations shall be the latest available scientific 

data in the field, the feasibility of the standards, and experience gained under this and 

other health and safety laws. Whenever practicable, the standard promulgated shall be 

expressed in terms of objective criteria and of the performance desired. Such standards 

when applicable to products which are distributed in interstate commerce shall be the 

 
34 Federal Register: Hazard Communication Standard: First Correction 

https://www.govinfo.gov/content/pkg/FR-2024-10-09/pdf/2024-23144.pdf
https://law.lis.virginia.gov/vacode/40.1-22/
https://www.federalregister.gov/documents/2024/10/09/2024-23144/hazard-communication-standard
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same as federal standards unless deviations are required by compelling local conditions 

and do not unduly burden interstate commerce. (Emphasis added). 

 

B. Purpose 

 
This final rule to amend the Hazard Communication Standards previously issued by OSHA 
(May 2024) and adopted by the SHCB (September 2024) is correcting several regulatory text 
and apprentices that relate to classification of hazardous chemicals and information 
presented on labels and Safety Data Sheets (SDSs). OSHA believed these errors deemed to 
minor did need to be addressed to avoid confusion or unnecessary costs in the regulated 
community due to incorporation of errors on labels and SDSs. OSHA is continuing its review 
of the regulatory text and will issue another correction document to address additional 
minor errors at a later date.  

C. Correction Summary  

The two corrections to the regulatory text are listed below. 35  

1. OSHA inadvertently mis-numbered portions of paragraph (d) in the final rule, resulting 
in erroneous cross-references in other areas of the standard (e.g., paragraph (f)(1) and 
appendix D, table D.-1). As shown in OSHA's references to paragraph (d) in the preamble 
to the final rule, the final economic analysis, and cross references in the regulatory text 
and appendix D, OSHA intended paragraphs (d)(1)(i)(A) and (d)(1)(i)(B) to be designated 
(d)(1)(i) and (d)(1)(ii), respectively (see, e.g.,89 FR 44278). To ensure that the regulatory 
text is clear and consistent with the agency's intent, OSHA is rearranging and 
renumbering paragraph (d)(1) by incorporating the text currently designated as (d)(1)(ii) 
into (d)(1) and renumbering the provisions currently designated as (d)(1)(i)(A) and 
(d)(1)(i)(B) to (d)(1)(i) and (d)(1)(ii), respectively.  
 

2. A phrase regarding transmission of labels by electronic or other technological means 
was inadvertently included in paragraph (f)(11). As OSHA's discussion in the preamble of 
the final rule shows (89 FR 44293), the agency did not intend to include this phrase in 
paragraph (f)(11) and is therefore removing it. 

The remaining errors corrected in this document are located in the appendices.36 

3. In appendix B, the contents of table B.13.1 were inadvertently placed as table B.12.1. 
OSHA only intended to change table B.12.1 as described in the preamble to the final rule 
(89 FR 44236). Therefore, the agency is correcting the text of table B.12.1 to align with 
what it proposed and stated it was finalizing in the preamble. 
 

4. In appendix C, OSHA inadvertently inserted hazard statements for aerosols instead of 
hazard statements for chemical under pressure in table C.4.16. Therefore, OSHA is 
updating the label elements in C.4.16, Chemical Under Pressure, to conform with the 
GHS, Rev. 8, consistent with the agency's discussion of its intent to add the hazard 
communication elements for chemical under pressure (under the aerosol hazard class) 
in the summary and explanation to the final rule (89 FR 44323-44324). OSHA is also 

 
35 Ibid, Pg. 81829 
36 Ibid, pg. 81830 

https://www.federalregister.gov/citation/89-FR-44278
https://www.federalregister.gov/citation/89-FR-44293
https://www.federalregister.gov/citation/89-FR-44236
https://www.federalregister.gov/citation/89-FR-44323
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removing extra slashes that were inadvertently inserted in the prevention column of 
that table. 

The following table contains a summary of the corrections being made to the Hazard Communication 
Standard.37  

Standard Correction or technical amendment 

§ 1910.1200, paragraph (d)(1) ........ Change paragraph (d)(1)(i) to paragraph (d)(1) and incorporate (d)(1)(ii) into (d)(1); 
renumber (d)(1)(i)(A) to be (d)(1)(i) and (d)(1)(i)(B) to be (d)(1)(ii). 
 

§ 1910.1200, paragraph (f)(11)(i) .... Remove the words ‘‘either’’ and ‘‘or, with the agreement of the receiving entity, 
transmit the labels by electronic or other technological means’’ in the last phrase of 
(f)(11)(i). 
 

§ 1910.1200, appendix A, table 
A.1.1. 

Dermal Category 1 value of ‘‘≤5’’ is corrected to read ‘‘≤50’’. 

§ 1910.1200, appendix A, 
A.1.3.6.2.4. 

Change the symbol before the 10% in the second sentence of A.1.3.6.2.4 from ≤ (less 
than or equal to) to > (greater than). 
 

§ 1910.1200, appendix A, table A.2.2. Rename the table to ‘‘Skin irritant category’’ and reinsert phrase ‘‘least 2 animals, 
particularly taking into account alopecia (limited area), hyperkeratosis, hyperplasia . . 
.’’ into the paragraph. 
 

§ 1910.1200, appendix A, table 
A.2.3 

Reinsert phrase ‘‘data are available and’’ into ‘‘Where data are available and the sub-
categories of skin . . .’’ in the text of the note to the table. 
 

§ 1910.1200, appendix A, table A.7.1. Category 1, Category 2, and additional category for effects on or via lactation 
reproductive toxicity values of ‘‘≥0.01%’’ are corrected to read ‘‘≥0.1%.’’ 
 

§ 1910.1200, appendix B, table B.3.1. Add ‘‘or’’ after the first condition under category 3, to read ‘‘(1) The chemical does not 
meet the criteria for Categories 1 and 2; or’’. 
 

§ 1910.1200, appendix B, table B.12.1. Replace table with the prior version of table B.12.1 apart from also removing ‘‘equal to 
or’’ from Category 3. 
 

§ 1910.1200, appendix C, C.4.16 ... Remove ‘‘/’’ in all locations in prevention column of all C.4.16 tables.  
 Replace the tables for Chemical Under Pressure in C.4.16 to align with GHS Revision 8 

hazard statements. For Category 1, revise hazard statement to read: ‘‘Extremely 
flammable chemical under pressure. May explode if heated.’’ 

 For Category 2, revise hazard statement to read: ‘‘Flammable chemical                      
under pressure. May explode if heated.’’ For Category 3, revise hazard statement to 
read: ‘‘Chemical under pressure: may explode if heated.’’ 

 

D. Impact on Employers 

No significant impact on employers is anticipated as the rulemaking only corrects errors of a 
minor, mainly typographical nature and makes a few technical amendments that do not 
affect or change any existing rights or obligations. 

E. Impact on Employees 
 

 
37 Ibid. 
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No significant impact on employees is anticipated as the rulemaking only corrects errors of a 

minor, mainly typographical nature and makes a few technical amendments that do not 

affect or change any existing rights or obligation 

 

F. Impact on the Department of Labor and Industry 
 

No signification impact on the Department is anticipated.  VOSH Program staff will be 

updated on the amendments. 

 

G. Benefits 

The rulemaking provides clarity to the extent that it corrects errors of a minor, mainly 
typographical nature and makes a few technical amendments that do not affect or change 
any existing rights or obligations. 

H. Costs 

There are no associated costs anticipated for the regulatory community. 

I. Economic Feasibility 

The rulemaking is economically feasible as it only corrects errors of a minor, mainly 
typographical nature and makes a few technical amendments. 

J. Technological Feasibility 
 

The rulemaking is technologically feasible as it only corrects errors of a minor, mainly 

typographical nature and makes a few technical amendments. 

 

Contact Person 
Mr. Ronald Graham   
VOSH Health Compliance Director 
Virginia Department of Labor and Industry 
Ron.Graham@doli.virginia.gov 

 
 

RECOMMENDED ACTION 
 
Staff of the Department of Labor and Industry recommends that the Safety and Health Codes Board 
adopt federal OSHA’s Final Rule for the Hazard Communication Standard: First Correction, as authorized 
by Virginia Code §§ 40.1-22(5) and 2.2-4006.A.4(c), with an effective date to be determined after 
adoption by the Board and submission to the exempt regulatory process on the Virginia Regulatory 
Townhall. 
  
The Department also recommends that the Board state in any motion it may make to amend this 
regulation that it will receive, consider and respond to petitions by any interested person with respect to 
reconsideration or revision of this or any other regulation which has been adopted in accordance with 
the above-cited subsection A.4(c) of the Administrative Process Act. 

mailto:Ron.Graham@doli.virginia.gov
https://law.lis.virginia.gov/vacode/40.1-22/
https://law.lis.virginia.gov/vacode/2.2-4006/
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Hazard Communication Standard: First Correction; Final Rule 

 
 

As Adopted by the 
 

Safety and Health Codes Board 
 

Date:  March 19, 2025 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

 
 

VIRGINIA OCCUPATIONAL SAFETY AND HEALTH PROGRAM 
 

VIRGINIA DEPARTMENT OF LABOR AND INDUSTRY 
 

Effective Date: To be determined after adoption by the Board and submission to the exempt regulatory 
process on the Virginia Regulatory Townhall. 
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When the regulations, as set forth in the Final Rule for the Hazard Communication Standard, are applied 
to the Commissioner of the Department of Labor and Industry and/or to Virginia employers, the 

following federal terms shall be considered to read as below: 
 
 
Federal Terms     VOSH Equivalent 
 
29 CFR      VOSH Standard 
 
Assistant Secretary    Commissioner of Labor and Industry 
 
Agency      Department or DOLI 
 
October 9, 2024 To be determined after adoption by the Board and 

submission to the exempt regulatory process on the 
Virginia Regulatory Townhall. 

 

 
 
 
 
Attachment: OSHA’s Final Rule to the Hazard Communication Standard (HCS), as Published on May 

20, 2024, in Volume 89 Federal Register (FR) No. 98 
 
 
 
OSHA Final Rule on Hazard Communication Standard; First Correction:  Hazard Communication 
Standard: First Correction. 
 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.govinfo.gov/content/pkg/FR-2024-10-09/pdf/2024-23144.pdf
https://www.govinfo.gov/content/pkg/FR-2024-10-09/pdf/2024-23144.pdf
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COMMONWEALTH of VIRGINIA 
DEPARTMENT OF LABOR AND INDUSTRY 

 

                                   
 
 
 
 

VIRGINIA SAFETY AND HEALTH CODES BOARD 
 

BRIEFING PACKAGE 
 

For March 19, 2025 
------------- 

Notice of Periodic Review of Certain Existing Regulations 
 

I. Action Requested 
 

The Department of Labor and Industry (DOLI) requests authorization by the Board to 
proceed with the periodic review process of the Board regulation listed below.  

 
II. Background and Basis 
 

The Administrative Process Act (§2.2-4017 of the Code of Virginia) and Executive Order 
19 (2022), “Development and Review of State Agency Regulations,” governs the periodic 
review of existing regulations.  This Executive Order requires that state agencies conduct 
a periodic review of regulations every four years.  The following Safety and Health Codes 
Board regulation has been identified for review in 2025:  
 

• 16 VAC 25-11: Public Participation Guidelines 
History: Virginia Regulatory Town Hall 16VAC25-11 
 

• 16VAC25-180: Virginia Field Sanitation Standard, Agriculture 
History: Virginia Regulatory Town Hall 16VAC25-180 

 
 
 
 
 
 
 

Brookfield Place 
6606 West Broad Street, Suite 500 

Richmond, Virginia 23230 
PHONE (804) 371-2327 

FAX (804) 371-6524 
 

Gary G. Pan 
COMMISSIONER 

https://townhall.virginia.gov/L/ViewChapter.cfm?chapterid=2701
https://townhall.virginia.gov/L/ViewChapter.cfm?chapterid=1869
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III. Current Status and Process 
 

This Safety and Health Codes Board regulation is subject to the periodic review process in 
calendar year 2025.  This process begins with approval to proceed granted by the Board.  
The DOLI will then publish a Notice of Periodic Review to the Virginia Register, which 
opens a comment period of at least 21 days but not longer than 90 days.   
 
Subsequently, DOLI will review the regulations and related public comments, then 
prepare a brief with recommendations to be presented for the Board’s consideration at 
the next meeting.  Based on the decision of the Board, the Department of Labor and 
Industry will post a report on the Virginia Regulatory Town Hall website indicating 
whether the Board will retain the regulations with no changes, or will begin a regulatory 
action to amend or repeal one or more regulations.  
 

   
Contact Person: 
Cristin Bernhardt 
Regulatory Coordinator and Legal Hearing Specialist 
Virginia Department of Labor and Industry 
cristin.bernhardt@doli.virginia.gov  
 
 
 

RECOMMENDED ACTION 

 
The Department of Labor and Industry recommends that the Safety and Health Codes Board 
approve the publication of a Notice of Periodic Review in the Virginia Register for 16 VAC 25-11, 
Public Participation Guidelines and 16VAC25-180, Virginia Field Sanitation Standard, 
Agriculture. 
 
DOLI also recommends that the Board state in any motion it may make regarding the periodic 
review of these regulation that it will receive, consider and respond to petitions by any interested 
person at any time with respect to the periodic review which will be conducted in accordance 
with the above-cited § 2.2-4017 of the Administrative Process Act and Executive Order 19 (2022) 
“Development and Review of State Agency Regulations”.   

 

 

 

 

 

 

mailto:cristin.bernhardt@doli.virginia.gov
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COMMONWEALTH of VIRGINIA 
DEPARTMENT OF LABOR AND INDUSTRY 

 

                                   
 
 
 
 

VIRGINIA SAFETY AND HEALTH CODES BOARD 
 

BRIEFING PACKAGE 
 

For March 19, 2025 
------------- 

Safety and Health Codes Board Policy on Meetings held through Electronic Communications 
 

I. Action Requested 

The Department of Labor and Industry (DOLI) requests authorization by the Safety and 
Health Codes Board (Board) to proceed with the development of a Board policy on 
“Meetings held through Electronic Communication” pursuant to the Va. Code § 2.2-
3708.3.D38, which requires that before a public body can hold an all-virtual public 
meeting or allow members to use remote participation, the public body shall at least 
once annually adopt a policy, by recorded vote at a public meeting. 

II. Background and Basis 
 

Va. Code § 2.2-3708.3, Meetings held through electronic communication means, 
situations other than declared states of emergency, was amended during the 2024 
session of the Virginia General Assembly.   
 
Va. Code § 2.2-3708.3.D now requires that public bodies adopt a participation policy at 
least once annually before using the provisions for remote participation or all-virtual 
public meetings.  The public body must adopt the policy by recorded vote at a public 
meeting and the policy must include the following:  
 

1. Describe the circumstances under which an all-virtual public meeting and    

 
38 https://law.lis.virginia.gov/vacode/2.2-3708.3/ 

Brookfield Place 
6606 West Broad Street, Suite 500 

Richmond, Virginia 23230 
PHONE (804) 371-2327 

FAX (804) 371-6524 
 

Gary G. Pan 
COMMISSIONER 

https://law.lis.virginia.gov/vacode/2.2-3708.3/
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remote participation will be allowed and the process the public body will use for 
making requests to use remote participation, approving or denying such 
requests, and creating a record of such requests; and 
 
2. Fix the number of times remote participation for personal matters or all-
virtual public meetings can be used per calendar year, not to exceed the 
limitations set forth in subdivisions B 4 and C 9. 

 
The referenced subdivisions B.4 and C.9 of Va. Code § 2.2-3708.3 set out a limitation on the 
number of remote participation due to personal matters and all-virtual public meetings, 
respectively, both of which are limited to two meetings per calendar year or 25 percent of the 
meetings held per calendar year rounded up to the next whole number, whichever is greater.  
 
Additionally, an all-virtual public meeting may not be held consecutively with another all-virtual 
public meeting. 
 
   
Contact Person: 
Cristin Bernhardt 
Regulatory Coordinator and Legal Hearing Specialist 
Virginia Department of Labor and Industry 
cristin.bernhardt@doli.virginia.gov  
 
 
 
 
 

RECOMMENDED ACTION 

 
The Department of Labor and Industry recommends that the Safety and Health Codes Board 
authorize DOLI to develop a policy on meetings held through electronic communications as 
outlined in the Va. Code § 2.2-3708.3.D to present to the board for adoption at the next board 
public meeting.   
 

 

 

 

 

mailto:cristin.bernhardt@doli.virginia.gov
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