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Board of Directors

64 members
state boards and 
provincial colleges

the public

ASWB 

everyone
Accountability to the public
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Exam categories

The regulatory board 
informs ASWB about the 

exam category that 
candidates are approved 

to take based 
on ASWB policy.

Category Requirements Purpose
Associate Jurisdiction dependent For use in jurisdictions that issue 

licenses to applicants who do not 
possess a social work degree

Bachelors Bachelor’s degree in social work Basic generalist practice of baccalaureate 
social work

Masters Master’s degree in social work Practice of master’s social work 
including the application of 
specialized knowledge and advanced 
practice skills

Advanced Generalist Master’s degree in social work; 
two years (or commensurate 
experience as defined by the 
jurisdiction) of experience in 
nonclinical settings

Practice of advanced generalist social 
work that occurs in nonclinical settings 
and may include macro-level practice

Clinical Master’s degree in social work; 
two years (or commensurate 
experience as defined by the 
jurisdiction) of experience in 
clinical settings

Practice of clinical social work requiring 
the application of specialized clinical 
knowledge and advanced clinical skills



Why is social 
work 

licensed? 

Healthcare Regulatory Associations



Validity

5

• “Does the test measure what it purports to measure?”

• Addresses the adequacy and appropriateness of the 
inferences made from test scores

- Example: A medical school entrance exam purports to assess the 
foundational knowledge and skills needed to perform well in medical school 
and is designed to select students into medical programs.

- Validity ensures the content of the exam is adequate (reflects medical 
knowledge and skills) and the use (selection into a medical program) is 
appropriate.

• Multiple ways validity can be established (depends on test 
context and use)



Validity
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1. Practice Analysis

2. Develop Test Blueprint

3. Create Test Items

4. Review Test Items

5. Pilot 
Test Items

6. Create Final 
Test Form

8. Administer
Test

7. Standard 
Setting

9. Quality Assurance

VALIDITY



Validity
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1. Practice Analysis

2. Develop Test Blueprint

3. Create Test Items

4. Review Test Items

5. Pilot 
Test Items

6. Create Final 
Test Form

8. Administer
Test

7. Standard 
Setting

9. Quality Assurance

VALIDITY



Practice Analysis Task Force 2022-2024



2024 practice analysis

Expand the diversity of voices contributing to the 
development of the practice analysis and the 
examinations

Identify participants and questions for community 
conversations to ensure a variety of perspectives are 
heard

Provide education on exam development and pass rate 
data



Question development



Exam development personnel



Question writers

• Licensed social workers who represent the diversity 
of the profession

• Trained on standards, including avoiding 
bias/microaggression in questions

• Work with exam consultants to ensure every 
question is:

• Fair
• Accurate
• Meaningful
• Current

• Approved questions go before the Exam Committee 
for review

Item writers



Examination Committee

• Former question writers
• Meets in-person
• Reviews every question written to 

ensure they are:
• Fair
• Accurate
• Meaningful
• Current

• Tweaks questions until they do meet 
criteria.

• Approved questions move on to pretest 
status to gather psychometric 
performance data



Item analysis

• All items (questions) are carefully evaluated before 
being included on an exam form (version), including 
pretested items and items that have previously 
appeared on an operational form.

• Does each item behave as expected?
• How difficult is the item?
• How well does the item distinguish high from low ability?
• How do the incorrect options behave?
• Does the item have a single correct response?

14



Item analysis

• We routinely monitor for the following:

• Items that are too easy or too difficult
• Low correlations between items and total score
• Large proportion of high ability test-takers selecting an 

incorrect option
• High rates of omission/skipping an item

15



Item analysis
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Item analysis
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Differential Item Functioning (DIF)

• Does the item perform the same for all groups? 

For example:
• Gender
• Race
• Language

18



Differential item functioning (DIF)
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Differential item functioning (DIF)

20

 

0.0 

20.0 

40.0 

60.0 

80.0 

100.0 

0 10 20 30 40 50 

Test Score 

A
vg

. I
te

m
 S

co
re

 (%
 o

f M
ax

.) 

Focal 
Reference 



Differential item functioning (DIF)

• DIF is not the same as impact.
• Impact = Difference in performance across groups

• Often the result of group ability differences
• Does not necessarily indicate test bias

21



Differential Item Functioning (DIF)

• DIF is not the same as bias.
• “Items . . . may function differently for different groups 

of similarly scoring test-takers. This indicates a kind of 
multidimensionality that may . . . conform to the test 
framework.”  (Standards, 2014)
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Differential Item Functioning (DIF)

• How to address DIF?
• Testing programs often rely on SMEs to carefully 

review and (where possible) revise items.
• ASWB’s approach is to remove the item from the pool 

(the most conservative approach).

23



Standard setting

• Form a panel of SMEs.
• SMEs discuss the qualifications of the Minimally 

Competent Candidate (MCC).
• SMEs estimate how MCCs would perform on the exam.

24



Minimally Competent Candidate

25
This Photo by Unknown Author is licensed under CC BY-NC-ND

Beginning 
to learn

Approaching 
the standard Met the standard

https://people-equation.com/tedx-grand-rapids-making-meaning-of-connections/
https://creativecommons.org/licenses/by-nc-nd/3.0/
https://creativecommons.org/licenses/by-nc-nd/3.0/
https://creativecommons.org/licenses/by-nc-nd/3.0/
https://creativecommons.org/licenses/by-nc-nd/3.0/
https://creativecommons.org/licenses/by-nc-nd/3.0/


Standard setting

The January 2026 
standard setting 
workshop was 
facilitated by 
psychometricians.

More panelists = 
increased inclusion of 
perspectives

Year Applied Appointed

2017 1,365 50

2026 1,700+ 75+

• Review anchor exams
• Rate and discuss each question
• Generate important information needed to 

compute the passing score

Standard setting panel, 2026 exams



Equating

• Ensures reported scores are comparable, regardless of 
test form (version) that is taken

• Removes score differences based on form difficulty
• Ensures only ability differences are reflected in resulting 

scores

27
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64%
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Equating



Innovations and enhancements



Exam format 
innovations

Secure remote 
online proctoring

Three-option 
multiple choice

Plan to pilot with a 
limited group of 

candidates in 2026

Currently in 
exploration 

phase

Began in 2023, 
gradually adding 

more

30

Scheduled 
Break

Well-received by 
test-takers



Exam administration updates

ASWBCentral allows candidates to:

• Request nonstandard testing arrangements
• Register for the social work licensing exam
• Schedule an exam appointment with Pearson 

VUE
• Purchase the Online Practice Test
• View and send past exam results to another 

jurisdiction

ASWBCentral allows members to:
• Enter exam approvals
• Access official score reports
• Access score transfers



Nonstandard testing arrangements

ADA accommodations
• Disability 
• Other health conditions

Nonstandard testing arrangements
• English as a second language
• Lactation

Nonstandard Testing Arrangements Handbook

specialarrangements@aswb.org

Arrangements may include:
 Extra time 

 Private room

 Lactation arrangements

 Braille/Screen reader

 ASL interpreter

 Reader/Recorder

 ESL arrangements (word-to-word and/or English dictionary)

https://www.aswb.org/wp-content/uploads/2025/02/ASWB-Nonstandard-Testing-Arrangements-Handbook.pdf
mailto:specialarrangements@aswb.org


Improving access through nonstandard 
testing arrangements

Open-ended approvals 
for arrangements

• Responsive to feedback
• Applies to long-term or permanent disabilities 

or conditions



Exam resource development

• The free, downloadable ASWB 
Examination Guidebook makes 
exam information accessible, 
enhancing candidate understanding 
and preparedness.

• Faculty and supervisor resources, 
including a set of group review 
practice questions, are available for 
free to accredited schools of social 
work and social work supervisors.



Research initiatives

The Social Work Census:
• The Analysis of the Practice of 

Social Work updated exam content 
for the 2026 social work licensing 
exams to ensure relevance and 
currency.

• The Social Work Workforce Study 
helped define the social work 
workforce and produced data for 
use by the profession.

Other assessment research:
• FifthTheory Test Mastery 

Inclusion program
• Pass Rates in Context exam 

report series
• Alignment study

The Community Conversations, a 
series of focus groups, invited 
social workers to offer input and 
share their social work journeys.



The Test Mastery Inclusion program is:

• A valid and reliable self-development program for test-takers preparing 
for a high-stakes exam

• Delivered by an independent, minority-owned firm with industrial-
organizational psychology experts in social science research, assessment 
development, and coaching

• Designed to improve equity and opportunity

• Composed of a self-assessment tool followed by an individualized report 
and resources

Test-taker support

36



Exams for the future of social work

The 2026 social work licensing 
exams, based on the new 
blueprints and using a new exam 
structure, launch in 2026.





Alignment study

Social work educators compare educational standards 
and examination content

An alignment study was facilitated by experts from 
HumRRO.

Subject matter experts, all of whom are social work 
educators, evaluated each applied knowledge statement 
on the ASWB Masters exam and determined whether it 
was covered by one or more of the competencies 
outlined in the EPAS.

Read When Standards Align and download the full report

The volunteer participants were, left to right, Tammy Sung, MSSW, LMSW, Texas A&M University-
Commerce; Patricia Desrosiers, Ph.D., LCSW, Western Kentucky University (retired); Dianna Cooper-
Bolinskey, DHSc, MSW, ACSW, LCSW, Campbellsville University; Victoria Gray, MSW, LCSW, Florida 
International University; Lindsey Rinehart, MSW, LICSW, West Virginia University; Veronica Knowles, 
MSW, LCSW, Mississippi State University; Kiana Dibo-Armstrong, DSW, MSW, LMSW, Savannah State 
University; Nancy Sidell, Ph.D., LGSW, Mansfield University of Pennsylvania, emeritus, Capella 
University; Amanda Duffy Randall, Ph.D., LICSW, University of Nebraska Omaha, emeritus; Cheryl 
Fergerson, DSW, LMSW, ACHP-SW, University of Mississippi; and Stephanie Washington, Ed.D., MSW, 
LCSW, Steven F. Austin State University. 

https://www.aswb.org/connections-between-regulatory-and-educational-standards/


2026 social work licensing exams



Exam structure

The 2026 social work licensing exam structure will:

• Include more three-option multiple-choice questions
• Include fewer questions
• Expand emphasis on applying knowledge, problem-

solving, and reasoning
• Allow for the addition of innovative question types 

(e.g., case scenarios)
• Continue to offer four hours to complete the exam



2026 social work licensing exams

Current exams: 150 operational (scored) 
items, 20 pretest (unscored)
New exams: 110 operational items, 12 pretest
New exams will launch in August 2026.



Exam resources

Exam resources will be updated 
about three months before exams 
launch in August.

• ASWB Examination Guidebook
• Guide to the Exams for Educators and 

Supervisors
• Online practice tests



Quarterly 
Newsletter

info@aswb.org

aswb.org

Connect on 
LinkedInLet’s stay 

connected
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Thank 
you!
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ASWB Exams Violate 
Psychometric Standards

Matt DeCarlo, MSW PhD 
MSW Program Director, St. Joseph’s University
Presentation to Virginia Board of Social Work
March 6, 2026

stw74922
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ASWB Exams Are Systematically Biased

It’s Broken The Workforce



Pass rates for MSW exams in 2018-2021

Demographic First-time pass rate Eventual pass rate

English-secondary 57% 63% 

White MSW examinees 86% 91% 

English-primary 76% 80%

Black MSW examinees 45% 52%

Latine MSW examinees 64% 71% 

Averaged across 4 years. 



Pass rates for MSW exams in 2018-2021

Demographic Under 30 pass rate Over 30 pass rate

English-secondary not reported not reported

White MSW examinees 86% 86% 

English-primary not reported not reported

Black MSW examinees 51% 30%

Latine MSW examinees 68% 45% 

Averaged across 4 years. 



ASWB exams first-time pass rates = SWB licensure rates

Older Black MSWs 30% passed 31% licensed

White MSWs (any age) 86% passed 78% licensed

Older Latine MSWs 45% passed 39% licensed

Older MSWs (any race) 65% passed 50% licensed

Black MSWs (any age) 45% passed 48% licensed

Latine MSWs  (any age) 64% passed 60% licensed



A growing problem…repeat examinees

1 in 3 ASWB exams was administered to a repeat test-taker



VA’s 2024 ASWB exams

44% of LCSWs examinees previously failed

Only 28% passed their retest

315 LCSW applicants need  re-re-tests

29% of LMSW examinees previously failed

Only 30% passed their retest

In total, Virginia

Rejected 58.3% of LBSW examinees

Rejected 39.8% of LMSW examinees

Rejected 47.4% of LCSW examinees



Removing MSW exams doubled the Illinois LMSW workforce

Illinois policy analysis (Timmons et al., 2025)

For licensed, masters social workers…

Within 4 months +50% in licensed practitioners

Within 2 years, +100% in licensed practitioners

Synthetic illinois was created by “directly 
consult[ing] state licensing boards and carefully 
match social workers whose state requirements 
closely match up with IL’s requirements. Thus we 
have the universe of licensed social workers in IL 
and each of our comparisons states.”

DC: +18% in just 72 days post-reform



Two Competing 

ASWB exams are no less fair 
than other exams. 

Disparities are caused by 
structural oppression.

“External, pipeline, and 
upstream factors” 

ASWB has it backwards. Bias in 
test scores causes structural 
workforce inequity.

ASWB exams are unfair, invalid, 
unreliable, & inadequately 
documented.

ASWB exams violate testing 
standards & best practices.

Narratives

– ASWB - Research community



The social work licensing exams follow nationally 
recognized test development standards to ensure 
validity, reliability, and fairness. These testing 
industry standards are set by the American 
Psychological Association, the Joint Commission 
on Standards for Educational and Psychological 
Testing, the American Educational Research 
Association, and the National Council on 
Measurement in Education. (ASWB, 2025, p. 3) 



ASWB: We
“meet or exceed” 
testing standards

Boards…let’s check!



No, ASWB exams 
violate these 

standards
These standards protect validity, 

reliability, and fairness.

Standard 2.3- Reliability of subscores, detailed reporting

Standard 2.6- Cannot substitute Cronbach’s Alpha for IRT precision

Standard 2.11- Reliability for subgroups by language & culture

Standard 2.14- Conditional standard error of measurement (CSEM)

Standard 2.15- Immediate CSEM analysis if bias is suspected

Standard 2.16- Test-retest reliability, decision consistency

Standard 2.19- Detailed reporting of reliability procedure

Standard 3.6- Precision studies required if bias is suspected

Standard 4.4- Equate exam versions across blueprints

Standard 5.13- Report equating functions and their accuracy

Standard 7.0- Detailed reporting & replication studies

Standard 7.13- Updating guidebooks and practice exams

Standard 7.14- Date of publication, comparability of scores after changes

Standard 8.2- Notifying test-takers of important changes



Reliability tests

ASWB exams 
violate these 
NCME 
standards

Standard 2.3- Reliability of subscores, detailed reporting

Standard 2.6- Cannot substitute Cronbach’s Alpha for IRT precision

Standard 2.11- Reliability for subgroups by language & culture

Standard 2.14- Conditional standard error of measurement (CSEM)

Standard 2.15- Immediate CSEM analysis if bias is suspected

Standard 2.16- Test-retest reliability, decision consistency

Standard 2.19- Detailed reporting of reliability procedure

Standard 3.6- Precision studies required if bias is suspected

Standard 4.4- Equate exam versions across blueprints

Standard 5.13- Report equating functions and their accuracy

Standard 7.0- Detailed reporting & replication studies

Standard 7.13- Updating guidebooks and practice exams

Standard 7.14- Date of publication, comparability of scores after changes

Standard 8.2- Notifying test-takers of important changes



Precision tests

Standard 2.3- Reliability of subscores, detailed reporting

Standard 2.6- Cannot substitute Cronbach’s Alpha for IRT precision

Standard 2.11- Reliability for subgroups by language & culture

Standard 2.14- Conditional standard error of measurement (CSEM)

Standard 2.15- Immediate CSEM analysis if bias is suspected

Standard 2.16- Test-retest reliability, decision consistency

Standard 2.19- Detailed reporting of reliability procedure

Standard 3.6- Precision studies required if bias is suspected

Standard 4.4- Equate exam versions across blueprints

Standard 5.13- Report equating functions and their accuracy

Standard 7.0- Detailed reporting & replication studies

Standard 7.13- Updating guidebooks and practice exams

Standard 7.14- Date of publication, comparability of scores after changes

Standard 8.2- Notifying test-takers of important changes

ASWB exams 
violate these 
NCME 
standards



Equating functions

Standard 2.3- Reliability of subscores, detailed reporting

Standard 2.6- Cannot substitute Cronbach’s Alpha for IRT precision

Standard 2.11- Reliability for subgroups by language & culture

Standard 2.14- Conditional standard error of measurement (CSEM)

Standard 2.15- Immediate CSEM analysis if bias is suspected

Standard 2.16- Test-retest reliability, decision consistency

Standard 2.19- Detailed reporting of reliability procedure

Standard 3.6- Precision studies required if bias is suspected

Standard 4.4- Equate exam versions across blueprints

Standard 5.13- Report equating functions and their accuracy

Standard 7.0- Detailed reporting & replication studies

Standard 7.13- Updating guidebooks and practice exams

Standard 7.14- Date of publication, comparability of scores after changes

Standard 8.2- Notifying test-takers of important changes

ASWB exams 
violate these 
NCME 
standards



Adequate 
documentation

Standard 2.3- Reliability of subscores, detailed reporting

Standard 2.6- Cannot substitute Cronbach’s Alpha for IRT precision

Standard 2.11- Reliability for subgroups by language & culture

Standard 2.14- Conditional standard error of measurement (CSEM)

Standard 2.15- Immediate CSEM analysis if bias is suspected

Standard 2.16- Test-retest reliability, decision consistency

Standard 2.19- Detailed reporting of reliability procedure

Standard 3.6- Precision studies required if bias is suspected

Standard 4.4- Equate exam versions across blueprints

Standard 5.13- Report equating functions and their accuracy

Standard 7.0- Detailed reporting & replication studies

Standard 7.13- Updating guidebooks and practice exams

Standard 7.14- Date of publication, comparability of scores after changes

Standard 8.2- Notifying test-takers of important changes

ASWB exams 
violate these 
NCME 
standards



Agenda: How ASWB violates psychometric standards

1. Ignores required psychometric tests.

2. Ignores psychometric reporting standards.

3. Secretly deletes biased items without 
updating the cut score & test report.



Part 1: Missing psychometric tests



Standards for Cut Scores

From page 46



NCLEX reports precision, why doesn’t ASWB?

From page 24



Key psychometric flaw:
ASWB defines bias at the item-level only

Source: Personal conversation 
shared with #StopASWB campaign



Key psychometric flaw:
ASWB defines bias at the item-level only

https://www.facebook.com/photo/?fbid=727859385216748
5&set=pcb.7278594275500776 

Impossible to reconcile with Standard 2.14

https://www.facebook.com/photo/?fbid=7278593852167485&set=pcb.7278594275500776
https://www.facebook.com/photo/?fbid=7278593852167485&set=pcb.7278594275500776


Standards: DTF analyses required immediately

From page 46



ASWB rejected this study!

2 esteemed social work psychometricians
$0 budget. 
Open source software. (RStats)

Auditable, reusable

CSEM for different groups
Test information curves for diff. groups
Test characteristic curves for diff. groups
Dependability indices for pass/fail 
decisions based on passing scores.



ASWB’s consultant: Cronbach’s alpha is “good enough”

“What the gentleman said about the conditional standard 
educational [sic] measurement part…I deal with a lot of other 
clients too through the accreditation process…the standards he 
raised are more for educational testing…

When it comes to the reliability of most credential and licensure 
exams, what’s deemed good enough is just the overall 
reliability.

Although they don’t have, they are not showing the conditional 
standard errors of measurement, they actually are showing 
that their exam is reliable enough–what we would normally 
deem as good enough for an accreditation exam 

(State of Maryland, 2026, 4:06:20)

https://mgaleg.maryland.gov/mgawebsite/Co
mmittees/Media/false?cmte=hlt&clip=HLT_2_
18_2026_meeting_2&ys=2026rs 

https://mgaleg.maryland.gov/mgawebsite/Committees/Media/false?cmte=hlt&clip=HLT_2_18_2026_meeting_2&ys=2026rs
https://mgaleg.maryland.gov/mgawebsite/Committees/Media/false?cmte=hlt&clip=HLT_2_18_2026_meeting_2&ys=2026rs
https://mgaleg.maryland.gov/mgawebsite/Committees/Media/false?cmte=hlt&clip=HLT_2_18_2026_meeting_2&ys=2026rs


Standards: You cannot substitute Cronbach for CSEM

From page 46



Who agrees with me? ASWB’s pre-2014 psychometricians!

“The ASWB examinations have shown high 
reliability estimates, in the nineties, 
both by the preferred advanced IRT model 
(decision consistency in pass/fail decisions) 
and the less relevant classical standards 
(KR-20, test reliability measure as shown by its 
internal consistency)”

ASWB used more advanced 
psychometric tools in the 1990s 
than they do today!

No justification for 2014 change



ASWB stop measuring 
precision for 2018 blueprint, 
then a huge drop in test scores

“First-time pass rates decreased slightly 
(~9 percent) between 2017 and 2018… 
most likely because of the introduction of 
a new exam blueprint”
- ASWB, 2022

Not factors external to the exam!



After the 2018 dropoff…

Only minoritized social 
workers had below 
average pass rates

ASWB did not 
provide equity data 
from 2011-2018 
to “allow[] for more 
direct comparisons 
across similar 
testing experiences”
- ASWB, 2022



From “free from bias”…to “external factors” cause bias

June 2014-June 2022 July 2022- Present

“Results over several years 
have shown that ASWB 
exams are statistically free 
from race and gender bias” 
(p. 3)

“There may be differences in 
exam performance outcomes 
for members of different 
demographic groups because 
exam performance is 
influenced by many factors 
external to the exams.” (p. 12)



ASWB: 1.8-5.2x is SO MUCH BETTER than 2.1-6.2x!

Model 1: “the odds of exam failure for Asian examinees were 2.055x higher than 
the odds for white examinees… and 6.483x higher for Black examinees and 2.771x 
for Hispanic/Latino examinees than the odds for their white counterparts…

Model 3: odds of exam failure for Black examinees relative to the odds of white 
examinees’ reduced by 19.90% from 6.483x to 5.193x. For Hispanic /Latino examinees, 
the odds of failure declined 27.50% from 2.771x to 2.009x” 



Social work now has worst pass rate for clinical exams



Part 2: Inadequate documentation



What does compliant documentation look like? NCLEX

From page i



What does compliance look like? Praxis From page 36



Noncompliance: ASWB’s only psychometric reporting 
since 2011



Standards forbid 
ASWB’s exact 
wording!

From page 47



ASWB’s documentation is blatantly inadequate

From page 41



Part 3: Deleting scored, biased items



ASWB: Only pretest items are evaluated for DIF (bias)



But, ASWB also 
performs a validation 
test not in the NCME 
Standards or other 
license exam programs’ 
test specifications.



ASWB: We 
also remove 
scored 
items for 
biased 
functioning
(DIF)

In a 2020 article in Social Work Today, ASWB Examination Director 
Lavina Harless confirmed:

“Monitoring of item performance doesn’t end once an item moves 
out of pretest status. Scored items are continually monitored to 
ensure that performance doesn’t slip. If a scored item 
demonstrates a statistically significant drop in performance, it is 
taken out of use and returned to the examination committee for 
review. Should the committee decide to edit and keep the item, it 
returns to pretest status” (para. 12).

On page 23 in ASWB’s (2023) examination guidebook: 
“All ASWB examination questions are monitored to ensure that 
there is nothing in the content that would provide an advantage 
to one demographic group over another. This evaluation occurs 
during the pretest phase—before questions are included in the 
scored question bank—and continues while they are used as 
scored questions” (ASWB, 2023, p. 21).

https://www.socialworktoday.com/archive/MJ20p24.shtml
https://www.aswb.org/wp-content/uploads/2023/10/ASWB-Exam-Guidebook.pdf


How often does this happen? 

DIF is identified by statistically analyzing responses to the exam 
questions—called items—during pretesting. 

Scored items are continually monitored for DIF.  On an annual basis, less 
than 5% of all items released show DIF. Items flagged for DIF are 

removed from the bank of potential exam questions.

5% of 170 items = Up to 8 items per test.



ASWB: We 
also remove 
scored 
items for 
biased 
functioning
(DIF)

NASW’s National Roundtable with Dywight Hymans, ASWB CEO 
“when an item is live on an exam, we continue to look at 
[DIF] statistics and if it begins to show bias in one direction 
or another it’s pulled from the exams and goes right back 
through all the steps. In some cases, it’s completely 
eliminated and we don’t use it anymore” (NASW, 2020, 
35:00)

https://www.facebook.com/naswsocialworkers/videos/777132846159200/


ASWB already 
informed 
board 
members of 
scored DIF 
analysis

ASWB’s Manual for New Board Members 
states

“when consistent DIF is identified in an 
item–usually [emphasis added] in 
pretest items that are being pretested 
for possible scored use–the item is 
deleted from the item bank” (p. 20)

https://www.aswb.org/wp-content/uploads/2021/02/Your-Association-2021.pdf


ASWB discussed 
scored DIF 
analysis in video 
communications 
about exam pass 
score disparities



Trimmed for space

ASWB used to 
report scored 
DIF analysis in 
their flowchart



Used to be a strength. Now scored DIF analysis is missing



The true cut score changes over time. 

2023 Exam Result

Failed by 1 question

2025 Exam Report

Should be a pass!

Scored items are continually monitored for DIF. 

On an annual basis, less than 
5% of all items released show DIF.

Items flagged for DIF are removed

2024 Exam Committee 
removes 1 scored 

question from your 
2023 exam for DIF (bias)



Unanswered questions

DIF is “usually” found in pretest items, not scored items. 

How many “unusual” cases have there been in the past 15 years?

How many scored items have been removed from ASWB’s examination item 
pool for biased functioning? 

How many test-takers would have passed and attained licensure if the cut score 
were updated based on DIF analysis of scored items?

Which set of ASWB statements is true? 

Pretest-only? Or scored & pretest DIF?



In conclusion

1. Ignores many required psychometric tests.

2. Ignores psychometric reporting standards.

3. Secretly deletes biased items without 
updating the cut score & test report.



Virginia’s board 
relies on Standards 
compliance… 
for legally defensible 
licensure decisions.



For more information…
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Appendices



Extractive profit with no purpose

$51 million in assets
17% average annual profit margin
Larger endowment than my last university. Why?



Examination reform: A national snapshot

# of states not requiring 
examination doubled 2022-2025

15 states do not use BSW exams

12 states do not use MSW exams

2 states offer alt. LCSW pathways

Most common reform: 

No BSW & MSW Exams

Additional clinical supervision



Board of Social Work 

Legislative Report 

March 6, 2026 

HB 451 (DEAD) 

Chief Patron: Willett 

Status: Failed 

SUMMARY AS INTRODUCED 

Board of Social Work; Doctor of Social Work degree; education requirements for 
licensure. Directs the Board of Social Work to amend its regulations to specify that a Doctor of 
Social Work degree satisfies the education requirements for certain social work licenses. 

02/18/2026: Left in Committee Health and Human Services 

01/22/2026: Subcommittee recommends striking from the docket (10-Y 0-N) 

HB 577 

Chief Patron: Glass 

Status: In Committee 

SUMMARY AS PASSED HOUSE 

Social work; licensure; criminal background check. Requires applicants for licensure as a 
baccalaureate social worker, master's social worker, or clinical social worker to provide 
fingerprints and personal identifying information for a criminal background check, directs the 
Central Criminal Records Exchange to disseminate criminal history record information obtained 
to the Board of Social Work, and establishes the process by which an applicant may obtain his 
criminal history record in the event that such applicant disputes the criminal history information 
on which a denial of licensure privilege is based. The bill removes the requirement that an 
individual's request for conviction data from the Central Criminal Records Exchange must be 
sworn to under oath and specifies that no criminal history record information obtained through a 
national background check may be further disseminated, even if such information is maintained 
in the records of a Commonwealth agency or entity. 

03/02/2026: Reported from Courts of Justice with substitute and rereferred to Finance and 
Appropriations (15-Y 0-N) 

https://lis.virginia.gov/bill-details/20261/HB451
https://lis.virginia.gov/bill-details/20261/HB577
stw74922
Text Box
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HB 668 (DEAD) 

Chief Patron: Maldonado 

Status: Failed 

SUMMARY AS INTRODUCED 

Use of artificial intelligence system by mental health service providers; civil penalty. Permits the 
use of an artificial intelligence system by mental health service providers for administrative 
support and supplementary support, as those terms are defined in the bill, and prohibits the use of 
an artificial intelligence system to provide therapy or counseling services without a mental health 
service provider. The bill specifies that records kept by mental health service providers must 
comply with health records privacy requirements; creates an exception for religious counseling, 
peer support, or self-help materials and educational resources; and establishes a civil penalty not 
to exceed $10,000 for violations of the statute. 

02/18/2026: Left in Committee Communications, Technology and Innovation 

02/04/2026: Subcommittee recommends laying on the table (6-Y 4-N) 

HB 796 (AGENCY BILL) 

Chief Patron: Hayes 

Status: Passed 

SUMMARY AS PASSED HOUSE 

Professions and occupations; adjustment of fees by regulatory boards; recovery of disciplinary 
and monitoring costs. Repeals the provision of law that requires, following the close of any 
biennium, when the account for any regulatory board within the Department of Professional and 
Occupational Regulation (DPOR) shows revenue to be a certain percentage greater than 
expenses, such regulatory board to distribute excess revenue to current regulants and reduce its 
licensure or certification fees so that fees are sufficient but not excessive to cover expenses. The 
bill also repeals the provision with respect to the Department of Health Professions (DHP) that 
requires, following the close of any biennium, when the account for any regulatory board shows 
expenses allocated to it for the past biennium to be a certain percentage greater than moneys 
collected by the board, the board to revise its fees so that such fees are sufficient but not 
excessive to cover expenses. The bill makes it permissive for the regulatory boards within DPOR 
and DHP to annually revise the fees levied by it for certification, licensure, registration, or permit 
and renewal so that the fees are sufficient but not excessive to cover expenses. The bill specifies 
that each regulatory board must report such revisions to DPOR or DHP and requires each agency 
to report such revisions to the Chairs of the House Committee on Appropriations and the Senate 
Committee on Finance and Appropriations by November 1, 2026, and annually thereafter. 
Regulatory boards are also permitted to recover reasonable administrative costs associated with 
investigation, disciplinary proceedings, monitoring, and confirming compliance with any terms 
and conditions imposed from any person who is (i) licensed, registered, certified, or issued a 
multistate or compact licensure privilege by any regulatory or health regulatory board and (ii) 
issued a finding of a violation of law or regulation from such regulatory or health regulatory 

https://lis.virginia.gov/bill-details/20261/HB668
https://lis.virginia.gov/bill-details/20261/HB796


board. Such administrative costs shall not exceed $500 for regulatory boards within DPOR and 
$1,500 for health regulatory boards within DHP. 

03/04/2026: Senate substitute agreed to by House (69-Y 26-N 0-A) 

03/04/2026: Passed Senate with substitute Block Vote (40-Y 0-N 0-A) 

HB 1223 (DEAD) 

Chief Patron: Delaney 

Status: Continued 

SUMMARY AS INTRODUCED 

Health professionals; mandatory suicide training required. Requires health care professionals to 
complete training in suicide assessment, treatment, and management. The bill requires 
counselors, licensed substance abuse treatment practitioners, marriage and family therapists, 
behavioral health technicians, qualified mental health professionals, occupational therapists, 
psychologists, and social workers to complete such training at least once every six years and 
requires other health professionals to complete such training once. The bill requires the 
Commissioner of Health and the Department of Health Professions to develop a model list of 
training programs in suicide assessment, treatment, and management and update such list at least 
once every two years. 

02/12/2026: Continued to next session in Health and Human Services (Voice Vote) 

HB 1282 

Chief Patron: Cole, J.G. 

Status: In Senate 

SUMMARY AS PASSED HOUSE 

Licensed substance abuse treatment practitioners; licensure by endorsement; licensure without 
examination. Directs the Board of Counseling to establish a pathway to licensure by endorsement 
for applicants who have held certification as a certified substance abuse counselor for at least 10 
years without a history of disciplinary action, have completed at least five years of documented 
supervised experience, hold at least a master's degree in an appropriate field of counseling, and 
hold a Master Addiction Counselor credential issued by NAADAC, the Association for 
Addiction Professionals. The bill provides that such pathway to licensure by endorsement does 
not require examination. 

03/05/2026: Reported from Education and Health (15-Y 0-N) 

https://lis.virginia.gov/bill-details/20261/HB1223
https://lis.virginia.gov/bill-details/20261/HB1282


SB 210 (DEAD) 

Chief Patron: DeSteph 

Status: In Committee 

SUMMARY AS INTRODUCED 

Positive behavior support facilitators; scope of practice, supervision, and qualifications. Adds 
positive behavior support facilitators to the professions governed by the Board of Counseling. 
The bill establishes qualification, scope of practice, and supervision requirements and directs the 
Board of Counseling to adopt regulations governing positive behavior support facilitators. The 
bill also directs the Department of Behavioral Health and Developmental Services and the 
Department of Medical Assistance Services to promulgate regulations that align with the 
regulations adopted by the Board of Counseling in accordance with the bill. 

02/26/2026: Subcommittee recommends continuing to 2026 (Voice Vote) 

SB 269 

Chief Patron: Favola 

Status: Continued 

SUMMARY AS PASSED SENATE 

Use of artificial intelligence system by mental health service providers; civil penalty. Permits the 
use of an artificial intelligence system by mental health service providers to assist in providing 
therapy or counseling services if such mental health service provider maintains full responsibility 
for all interactions, outputs, and data use associated with the system. The bill prohibits the use of 
an artificial intelligence system to provide therapy or counseling services without a mental health 
service provider. The bill specifies that records kept by mental health service providers must 
comply with health records privacy requirements; creates an exception for religious counseling, 
peer support, or self-help materials and educational resources; and establishes a civil penalty not 
to exceed $10,000 for violations of the statute. 

03/02/2026: Continued to next session in Communications, Technology and Innovation (Voice 
Vote) 

SB 699 

Chief Patron: Ebbin 

Status: Passed 

SUMMARY AS INTRODUCED 

Virginia Freedom of Information Act; public bodies to post meeting agendas. Requires public 
bodies subject to the Virginia Freedom of Information Act (FOIA) to post the proposed agenda 
on the public body's official government website, if any, prior to the meeting. The bill provides 

https://lis.virginia.gov/bill-details/20261/SB210
https://lis.virginia.gov/bill-details/20261/SB269
https://lis.virginia.gov/bill-details/20261/SB699


that no final action may be taken on any items added to an agenda after a meeting commences 
unless the matter is time-sensitive or is the subject of a closed meeting properly identified in a 
motion in accordance with FOIA requirements and defines "final action." This bill is a 
recommendation of the Virginia Freedom of Information Advisory Council. 

03/03/2026: Passed House (98-Y 0-N 0-A) 




